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the document suiiaxizes findi*ttgs of the Center for 
Woaen's Opportunities (CWO) study of female studenti enrolled in 
vocational/occupational prbgrais at ten two-year colleges* Sfturvey^^ 
results indipater: (1) 60% of the students were under 21^ single, 
full-tiie students; i40t *were over larried or divorce*, full^ or 
part-tiae students; (2) jiere white, 9.3% black, and 6.3% of. 

other ethnic minorities; (3) Jilt, enrolled to prepare for iiiediate 
eiployient upon graduation, fS. 6% enrolled to increase general 
knbwled^qe, and 23« planned to transfer; {^) 56% were enrolled in " 
traditional (75-100% f««ale enrollient) prograMS,\ 16% in 
non- traditional (^1-25% female enrollment) programs . aiKd 28% in 
neuttal proqraas; and (5^ respondents appeared to hhve little 
erpOBute t*o vocational aptitude testing or counseling in either high 
'School or college. Additional analyses' of institutional related 
problems for the female* student^ model support prog r ams and s er vices < 
possible sex bias* in financial aid programs, and th§ expansion of 
curricula are presented* Extensive appendice£^ include the student 
survey questionnaire and interview outline, comparison questionnai^^ 
responses of male and female studei\ts, .a fisting of exemplary 
programs ior woien in tWo-year colleges, and a listing of additional 
funding so>urces. A lengthy bibliography completes the document* 
, <LH) , i 
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'^nis project grew'out blithe deep cooQern of Eileen Rossi, former presr- 
den* of the Amencan Association of Women m Community and Junror ' 
Colleges for the need^to bring to tKe attention of th^ educational eommum- 
ty current factual information and recommendations regarding the chang- 
ng needs of female students in two-year colleges With assistance from 
Claire Qison then of the AACJC office of governmental affairs, a proposal 
was developed to assess the status of 4he nearly two miljion wbnien stu- 
:jents m occupational education in trte 1200 two-year, post^s^condary insti- 
tutions that serve them ^ , - ^ 

The proposal was accepted and the profectiunded by the Carnegie Cor- 
Doration of New York , ' / • 

The sludy amassed a wealth of Valuable data, only a limited amount of 
whicn^can De covered m thi? report Additional^fuhds are currently being 
sought by the Center for Women's OQportut^ities of the Association to 
analyze and disseminate detailed»information on"such,topicsas models fpt- - ^ 
apprenttceship^and child care on two-year cam piises as ^weTI-aSTtt^^bTiang*/ 
ing patterns m training and vocational education for target populatioj:>^y 
including minority and handicapped women 

tt IS hoped that this product will enci>urage community<:ollege vo^^^nal 
' teachefs counselors admipKstratorg^nd trustees 'to implemertr]/<eeded 
changes' To local state and national vocational ed u cat lon^if^ners this 
report offers the challenge af^provixJmg needed techn^p^^Lrfnd financial 
assistance to the community and junior colleges in th>^r/l6cafes 

To w6men comnr<unify college students and sfatf. wi? :ha<lenge you to 
work ^or advancmg the causB of economic equVt^^roagh educational 
equity for women 
/ 

^Carol Eliason 
Project Director . 



f^e research p/oject described m this report was performed pursuant 
to'provisions of a grant Uorv the Carne^ie'Corporation of f|iew York- 
awarded to the America/ Associatiart of Community and Junior^ 
Coiiege3 and its affiliate /ouncj I., the Afrtt^ican^sscciBtion of Women 
, n Community and Jurj/or CoHeges The opinions e)^ressed herem 
are oased on the f»nfi/gs of j^e studv as interpreted by the project 
"Staff and do not nec^ssari'^'^eflect^tnose of 'the Carnegie CorporB- 
^ AAGJC or. AAWCJC 
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I. Center for Women's 
Opportunities Survey 

The best kept secret in l^ig her education today is thatcommuni^ colleger* 
have the talent and t^pols to prepare women for well paying positrons in the 
American work f^rc^ There is some question, hc)wever. as to whether the* 
institution^ are prepared to assign those refsources to this important task- 

There is ^ quiet revolution taking place on the campuses of two-year 
colleges across the United States Data prepared dunng recent months by ' 
the National Center for Education Statistics reveal a sharp da:line in the ^ 
number of male veterans returning to colleges aad a'maci^ed increase in 
enrollment of women as part-tim'S and full-time studenjts ' Women are the 
only population group in higher education that has shown measurable 
growth over the past five years, now numbering over^wo million in two-year 
colleges They should be the hopes. of the futij^ for institutional planners, 
but too often they are ignored or overlpoked. 

A recenttv co^mpleted year-long AACjp/AAWCJC study of women stu- 
dents attending two-year collies focused on those who are enrplled in 
vocational or occupational programs Analysis of the practices of 10 rep^e- 
^sentative two-year colleges indicates that a golden opportunify lies ahead 
Tor the mstitution tha^ acknowledges the quiet revolution and, responds to 
the particular needs of wdmen' students 

Report Sums 

Up Research ^ - ^ • 

, This rfeport summarizes the findings of the Center for Women's Opportu- 
nities (CWO) research effort- The durattpn of th^ study was September, 
1976. to August. 1 977, The 10 colleges were viSJted in the fall of If ^ A five- 
point plan of data collection was used to determme how these two-year 
colleges were responding to the surge of female enrollment \Tjiis included ; 

1 Literature search and review of relevant statistical sources 

2 Dfesign andxJistriiwition of survey instrurrrenta to gather s):>ecific infor- 
mation on ^nrollrrients, support services, rural college programs, arid 
responses to FederaM^islati^n at local levels 

3 Site visits to 10 institutions representma the various models (i^ . lar^^ 
urban multi-campus wfthcentrahzed planning and'manag^ment, large 
epllege m mulji-colfege district, rurai private, or surburban college 

• with decentralized learning clusters, etc ) wete made and rncluded.' 
a Interviews wrtn'administrators. faculty and paraprofessional per- 
sonnel on*3ite and at regional and national meetings 
b Written surve/'instrument administered at each sitejJlp male and 
female students ' • ' ' * 

, " c Oral interviews with female students at all 10 sites 

Ten AAWCJC members with a minimum of five years experie^e were 
. - tramed,to serve as interviewers and.data collectors EaclTtraveled with . 
y a CWO sfaff member'to onftof th^ sites Each then served as a resource 
---^ person lo the accrediting region for further data collection and dis- 
• seminaDoX of information and restrits ( 



. ^4 Correspondence with personnel in two-yea^icojleges mterestecj in 
.serving femate student populations 
5 Interviews witH federal state and regional personnel concerning 
vocational and career education practices Attendance at national 
meetings of Title IX 
The ^survey was designed to identify the sofcio-demograrphic back- 
grounds of fem^e student^ aM«nding,twO'-year-colleges, their reasons for 
attendance 'and therr impressions about the men students Oral interviews 
were conducted with appr(^ximatefv^400 wome^n students many of whom 
had also completed the written tprm The survey was conducted in both 
tradJtfonar'and non-tradilional classroom settings - The 1bcus of the work 
was on the female responses althoug^i male responses were studied to 
evaluate any Significant bias' 

• i % 

The Wrftten Survey 
I Covers Two Groups 

m 

Two groups of female students were identified Females who were under 
21 Siogie and attending college full-time accounted for 60 peVcerrt of the 
san\ple An atypical student— over 21 married or divorced* attending full or 
* part-time- represented the other 40 percent Reflecting the .enrollment 
composition of most of the colleges m the CWO survey the total female 
sample was 84 4 per cent white 9 3 per cent black, an,d 6 3 per cent repre- 
sented other ethnic minority groupings ' , ' - 

A majority of both groups were enrolled in traditional academic pro- 
grams Both groups were generally unaware of the servi<^es available at the^r 
colleges and both groups had had little exposure to vocational aptitude 
testing or counseling either m hi^ scnool or college bn the other hand, 
'just over half of the ent»re sampieWt they had a special interest orability in 
the field they-were studying and most felt they wouW find satisfying em pioy- 
ment related to their training wben, they finished schc.ol Neither group 
•exp^ted^ encounter significant sex-related discnmnation in en-»pioy- 
ment opportunities * 

Eighty percent of the female sample had completed hgh school Twelve 
percent had an Associate or bachelor's degree or som? graduate study' 
Women w,tfi degrees had returned to coilege^for additior^al skills and cre- 
dentials ^with graduate study ) A reviewr)f the oral mtenuews showed that 
women -W'th hegrees had returned to college for additional skills and crer 
dentials with which to enter or re-ertter the work force D ssatisfaction with 
prior employment status was ther prime motivating facto for the employed ' 
wom^n -Who wpre^ttei^dmg college Overwhelmingly, those with "general 
studies backgrounds feltthat high schoG-l^ad failed^to give them market^ 
able sk!i>g Thosawith a hgme economics i:>ackgrouhd tended to be older 
^rfd fromTnore t^raditional rural or blue Collar communities Many had mar- 
ried right afrer*high school and now 10 or 20 years latfer. w6re finding that 
they hf(d ho marketable skills . I ' ' ' 

The respondents vvere asked to. nar^e their pnrtiary ijeastm.for attending 
colipge Forty-one»pprcent of the female sample said ttjey we;e enrolled to s 
prppafp for immediate employment upoqjgraduation Another 25 6 percent 
wanted to increase general knowledge and leve^of education while23 per- 
/.ent woukj transfer Tqanother institution 

CXarper goals were contrasted with present situations Over half (54 4 per- 
Cfint) (he women sampled Said that they vvere presently workirvg Of 



these Jtwo-thirds wj^re working part-time and one-third were working fuTI- 
^'t)me' About 50 percent of the respondents were in clerrcal or Service 
positions Another 12 percent had sales positions Only 13 percent listed 
their occupations as^ecbnioatWprofessional This was compared with the 
f*iamber of women who said thatViey planned to go to^work when they fin- 
ished the college program' A majority expected to be in "white ccj|rar" or 

professional tecnnica! careers Aoout 18 percent were planning fc^' cler- 
'cai occupations ^ 

The foregoing data were compared withf th^ aeademic majors of the^ 
^omen tn the sarTipie Fifty-six percent were enrolled in traditional aca-— 
demic programs 16 percent in non- traditional programs and ^8 percent in 
neut'-ai, Drograrrs A breakdown by subject matter showecj that over 90 per- 
cen't were business accounting and law enforcement programs Of"* 
those m traditional fields nearly 30 percent were in nursjngand allied health 
studies 23 percent tn sec/etanal tratmng and 20 percent in general/liberal 
arts programs ' 

There was a clear mdication of tracking of females into traditional occu- 
patioj^s when the high school course ©f study was compared withN^ae kinds 
0^ tobs //omen held prior to attending college Akhough 69 4 percent took a 
general or college preparatory curriculum in high schoc^l pearly h^lf hed 
clerical or service jobs Only 16 8 percent said that they took the business or 
commer^^ai course in high school 

About 35 percent of the women in the survey w^ere r«ce*iving some form of 
ftnanciaf aid Almost all o^ these.were fuli-time day students A little over 22 
percent were financing their education through personal earnings and 12 
percent were usihg savings The remaining 30 percent were being a*fded by 
parents or a spouse While over 30 percent of the men students in the sample 
were paying for thetr education with earnings they wereemployed m gen- 
-eraiiy htgher paymg occupations ' Moreover men^tudents were receiving 
ter^ percent more financial aid than women 

The ability of the students to find employmenSwhile attending college 
was of high priority - especially for part-time students Most of th'em did not 
qualify unde^ focal administrative mlings for financial aid Students en- 
i:oned for less than six credit hours found it virtually tnjipossible to obtain 
^ Such assistance , 1 

'^tmos^ Twc^^i^ds o^ the wo^^e*^ stude'^ts were attef^ding college to pre- 
pare for new careers or ^o gam new skills necessary for advancement Forty- 
one percent 'planned to begin their careers upon graduation With that, 
^response it !S interesting to note thai only half of the respondents recati 
having had vocational aptitude testing m high school Although airnost two- 
thirds w^re preparing for career^s the safue number reported that they had 
not had arxy career vocational aptitude tes^ng or counseling in college ^ 

The responsf^^ rating a variety of student services indicate a need for im- 
proved metl^ods of comfhunication between coMeqe personnel and stu- 
dents on the quantity and quality of such services thierviews with different 
members 'jf th^ coiiege corrmunity gave varying reasons for the low use of 
thpse services Placement officers cited problems of communication poor 
staffing arfd inadequate community 'contacts Many students tended to be 
unaware- o* th^' possible benefits to be derived through utilization of services 
of^^'red Others Sir^^piy perceived that they did not have time to avart ttrem- 
s^-Wps of an / ser^icp facility outside classrooms Over 70 percent of the total 
ff-malp sampi*^' did not anticipate sex-reiated problems m getting equal 
emptoympn^ or *^»quai pay Af)out 60 percent expected, to receive equal op- 

O 



poftunities fqr advancement on thejob Howevter. over thiee-quartersof the 
'nrifndrity'Vvomen sampled anticipated more s&x (iiscnmination ,than race 
discfjcnm^tion in employment opportunities' Further, mo^k^omen dVd not 
think thex were treated differently than men on the college campi/s in such 
areas asg^cul\y and staff attitudes financial aid oppoil«xiities/cM' health 
care services ' On t+ie other hand both men and wome*n/elt that^omen did 
not have equal access to athieUc programs ^ 

(^ine attitp^^rial questions copcernmg the place of women in the work 
world and in^e^'farnily were^iocluded in the written surveys Sixty percent 
of the men and vyomen respondents agreed t^at "Employment t>{ both par- 
ents IS necessary \o keep up with the cost of living," which cef lec*tsa national 
con^err^ forihe continuing inflationary trend tn this country Other propo- 
sitiQns tested thejabel of "traditional" attitudes They included 

''A wornan s place is \n4he home not the office or the sftop " 

T^^>Hij|fcand should be the final authority in the fam ily/^ 

Certain occupations ar^ not appropriate for women/' 

Men should receive higher wages than women because they support, 
families . • 

'Although both sexes generall^tsagree with these propositions, about 20 
percent ot the men and five percent of the woryien supported them 

An mjeresting^comparison can be made between the CWO responses and 
that of qne other researc/er on the values of career In the September. f974 

«^r^ue of Change MagaJne. national pollsters Daniel Yankelovich and R u\h 
Clark reported on thetf 1973 survey of 3 522 college and non-college youth 
who were 16 to 25 years of age 'The heart of ^he dilemma related to work 
and tareer In contrast to earlier attitudes, young blue collar workers /low 
piaceasmucl^ stresson finding'mtqfrffsting work' ^son work that payswell " 

•In the CWO survey of community college students 86,5pe'rcent males and 
94 4 percefit feYmales aqreed 

- f 

The Oral Interviews 

SuggesU Trends and Patterns , - ' 

On the basis of the recorded comments of over 300 women studentswho 
participated tn the oral interviews, certain response patterns have been 
identified In addition certain trends 'emerged which ment further study and 
analysis 

Amon^ women m non -traditional programs there was a strong indication 
that role models were^essentilT.to their choice of non-stereotyped career 
goals Mqre thfBn 50 percent were ab)e to list male teachers or family mem- 
bers wh^^n^fenced their career choices As individuals, they tended to be 
more self-(^nfident thaa women in either the neutral or traditional pro- 
grams They had well defifie^d career goals Most rated their abilities as high 
as t>iose of the noen tn their classes Chey had a fairly "-liberal" outlook con- 
cerning the role of mothers Several women commented in favor of equal 
responsibility forboth parentsin child-rearing Sixty of the students also felt 
theft women need not wait until theijr, children are grown to pITrSue their 
careers The interviews presented a diverse range of comments concern- 



m 
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»ng the treatm*e,nt of women by m^e instructors and male students ip non- 
ti'aditional classes, and m |o0s as well 

' Most of the women felt that they would^ survive in theic'fields mairily ' 
. because of affirmative action practices, b,ut ^hat they would" not receive 
•equal .pay or have equal opportulWies for ^vancement* Although ^hese 
women expressed this view in the oral interviews, the response conflicts * 
With ^^at*of* Question 31 of the written survey instrument— "Do you an- - 
trcipale any sex-related employment problems in these areas'^," Responses 
, are as follows ^ ^ ... 

, . Yes - No 

a Getting hired J> 17 9% sTJ 1% 

b Receiving fa.r wages' 26 7% 73 3% 

Receiving fair benefits (retirement , 

maternityf ^0'7% 79 3%' 

d Getting promotions'" ^ 1 " ^ 36 9% 63 1% 

e Obtaining union membership" 12 6% 87 4% 

. ' if apfJears that there is son^ie confusion among these women that should 
be addressed When they are'talking about their school/job experiences 
they definftely an^cipate sex discrimination in ^he*f (jijoppational pursuits, 
but ihey seem to be unaware of its sbecific nature ^ ^ 

Women skiJjents enrolled in the laAv enforcement prograPfl at five of the 
colleges had more positive ex^ectafionS thaathosejr) other nontraditional 
programs ; f^urth®r students in law en(Orafement classes reported fewer 
problems of sexist treatment either from rrial^students or male instructors 
Visible female role models such as those represented- by instructors^' 
cadets, and police offiders, ha3 a positive effect on the confide?tce lever of 
this group of students The experiences of a sigajficant number of women 
enrolled in the law enlOrcemeTit programs at colleges in theCWO survey 
teAd to verify findir^gs of other researchers in thisarea '^^n programs^where 
ther^ are three or more wocnep enrolled, a Supportive comradeship tends to^ 
develop that often makes the difference betv\^en Success anti failure for 
. such wompn k 

By andTlarge, worrien'in traditional programs tended to'be moreconser- 
vativeyn their thinking tftan tliose in non-traditional programs Women »ri . 
the Veditional- areas ofter^felt that men had superior technical ability anct 
rriore^ssf rtive persorralities Lack of cohfidenc*e seemed higher arfiong this 
group They tended to agreethat mothers should stay home with pre-schoo( 
^ ag^d chfWren if at all possible, and thc^^ eduoation or careers should be de- 
ferred until families are growrv 

Generally, women in neutral programs had more self*c0nfiden<>e and 
mentioned more positive rofe models irTtalking about theiir goals than those 
in traditional fields, but they were QOt as assertive asthose in non-traditional 
programs For^xample. many of the students in the communications pro- 
gram (broadcasting classes) at Vhe five colleges ndrried members. of their 
families as an influencing factor m their choice of Qrqj^ram However, there 
was general agreement that male students, instructors, and-^ersonnel at 
broadcasting stations were discnfninafory and sexist in their attitudes and 
actions I ' ■ 

Cor^erning otjier attitudes of the women students interviewed, the re- 
vrew showed that most were barel/aware^plitlfi^inds of services available ^ 

* - . ^ 5 
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at the college On the other hand, the few who had favorable experiences 
^ were highly enthusiastic For exannple, an admissions offigef recommend- 
ed a returning woman" program to, one unsute re-entering student who 
found ftiat tt was just what she needed She had nothing bi>t praise for th\^ 
-college as a result Several students cited newspaper h6s run by the college 
announcing particular classes as the motivation for t^em to attend the 
school'They considered such advertising a service to the community 
Of the students wfio had an opinion on the child care facilities offered at 
, their college hot one felt that they were adequate Many women rated the 
faciit^es as good but not large enough With'child car^ lacking, some had 
made their. own arranjgements, while others^de^erred attending college 
' until their child( ren) were m the first grade The lOw number of respondents 
with pre-school aged .children m the national $^mple is attributed to the 
problem of lack of low cost child care In aCWO national mailing only 137 
" two-year institutions identified themselves as having mihi'mal or adequate 
' c^Md care centers . . / ^ 

' * There were many., negative responses regarding (iounseling and coun- 
selors Few of the women interviewed who had received counseling had a 
favorable attitude towards either thecounselor or the advice given Cqun- 
' selors were said to t>e disinterested, condescending, nevec araund, too 
. busy or unknowledgeableabouttabormarketconttitions The resultsof the 
- survey suggest that re-evaluatiorj of the present system of couhsekor train- 
ing and practice is necessary An outgrowth of this study could be the 
development of a working model for CQunselor training/practice\hat vyoufd 
' <esaft in effective^sensitivity and responsiveness to the needs ot vvomen m . 
* ^wo-year colleges ' ' , ^ ' 
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several years 



shows 4hat heJvy enrallmerut^ of womea^n segregated programs— secre^ 
tarsal science^ licensed practical nursing and Qhild care aid— create occur 
pational segregation in )Obs yielding low wages and few options forupward 
rjifobility Low wages obv»ou$iy do harm to the womari and every member of 
her family A recent Natiqnal Institute of Education survey in|*i^ates that 67 
percent of working worrjen are either singly, divorced, separated .'^dowed 
' or have husbands who earn less than $7,000 per y§ar ' 4 ^ 

In the CWO mterviewsitwascomtnorrifor married wcrpefilovtewthfeir in- 
come-potential as making !he difference between poverty and fTfiddle in- 
cofne st^ius^Many womerhwho were heads of households hoped to move 
mto management or technical, positions, but their exfiectations did not 

• match the r'ealities of their plannedcurricula Few had accurate information 
on thetr tncoi^e potential For example, in one coJM^ge. there was surprise 
when thg CWO interviewer anrrounced to. a group gathered in the college 

^ lounge that graduates of th^chemicat technician program mightd:ommand 
a starting salary of $14,000 per year Unfq||jnat^ly.'Qn!y about a dozen 
women had eVen enrolled m that program aTihe <lwiegfe'*The group being. * 
interviewed were secretarial science studerHs^^io;^^ to start at a maximum 
^oMi7«50O The length and cost oNhe two tramingprograms ^^e identical 
T»?ey asked " Why didnY someone tell us^*' * ' > • 

Policies regafdmg en/o?ffhent in 12 states serve tolimit access by women 
seeking 'a^rTiission to iow-cost programs providing occupational *^try 
skills (SkJrth Shoj"e Community College at Beverly, M'assathusetts. showed 

* th^ftature and extent of the problem created by such a policy The State 
6oar9 of Commufiity Cbllegesadministers a legislativemandateto limitthe 

^ number of studenl&enrQMed in two-year'polleges to a fixed number North 
" S hore ^quota of 2^,050 full-time students forces the college to exclude state- 
^ubsidized adn^issions status tothos^ whoatterlcTpart-time Admissionsfor * 
most programs were closed by FeHDruary^l , 1977 |p/- September, 1977 Few 
• new full-time admissions are ever available for prhd-year starts Close to 
5.000 people are enroled m credit course^ at NSCC on ^ full- or^part-time 
basis who ar^ not subfenfTzed by statfe funds The cost for these students is 
, doutue that of students on state^ubsidy \ '/ ' - , '* 

These severe limitations tb the state's sOcSllecTopen door admissions 
policy create a special har^hip for the adult female learner Many are 
forced to attend classes atlhe Lynn YMCA. several miles from the college s 
counsehng or library services They do not Itave ready Access to fiparicjal 
aid or other vital support services Similar problems exist in other states with 
enrollment ceilings . ' 

Anbther^ea of concern is that of the failure of most t^o-year institutions 
to have developed a systematic plan-for recrii^ment of mihtnjty women stu- - 
.dents Recent U S Census Bureau figures indicate that in October,, 1975, 
there were 183.000 blacK women enrolled in two-year colleges, or 13 per- 
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cent of the totaMemalQ*enrollmer>t of, l!387,000 Total Spanish surname 
female enrollmerv^a^ 33,000 Thus, these f ig^ires would suggest that pari ' 
of each coHeges outreach program should'be directed toward mrnonty 
women;and*their educational needs Though total fQmale enrollment rose to 
^1 936,162 by fall 197'6, minority enrollment did not kicrease as rapidly 

Recru4tment, Admissions* ^ ^ 

Policies ArQ,Re\/ea.led ' , . ^- 

Of the collegeS'in the CWO study. Brevard in Florida provides an exam- 
,ple of an effective recruitment plan^Tor attracting wo^nen io better paying 
occupational programs Funded through Titte III CETA. Work Oppor- 
tunities for Women (WOW) became available in October, 1976. for-worr^n 
interested in trainm'g'for non-traditional .occupations T+ie object ivey^ to 
provide a 60-hQur pre-vocational course consisting af skills assessrnent. 
^ -resume wntiRg-.^fe^ job seeking techniques Efforts are made to'place paj- 
tictpants in one-ylar nontraditional vocattona^ training . v>^' 
Brochures: pamphlets, and 'annual reports from over 800 tvy/o-year in- 
' sfitutipns indicate that female recruitment effort? by two-yearcolleges hav^ 
been- limited to three types 

■ Non-credjt workshops, short-term awareness o{ hobby cotirsesas part 
of a largeY effort' of the Divisicm of Continuing Educ^tibn. ^ ' '[ 

T ^ ' f * , : ' ' * * 

, ■ Specialized 'one time evenis focusing on pxe-labor force entry neeil^. 
such as goal setting, how-to'cpurses, resurhe vyriting. job hunting an<J ^ 
a^ffrmattve action. ^ * * " - 

■ Cre9!t»or ngn/credit short-term career planning course^'that Spotlight 
the curricula of a^specific division irf the college^ The m^ortt y pf these 
are m allied health, hum^n services, oj secreftari^l sciencfe (Unfortun- 
ately tfiese do not of ferlhe poteatial a^tudentltp-to-date-iPTOrmation on , 
comparative salaries m other training prpg^aras ) "ip^ 

* review by-€WO staffaf the cat^lo'^s of the public and ^rtVate two-year 
institutions indicates a'fleed for c+iange5 wMhin jnstitutions if more than hp 
service is fo be given to Title IX, Affirmative^Ace^on, an<}^he 1976 Vocational 

. Education Amendmehts Questionable pi(jtUres, lan^fCiage axid format were 
evident in a majority of catalogs The three most common pictures of ierriale 
students were as nursing students providing bedside Gare, as typists^or key 
puncja. operators, oras^aft^sive recipierft^ of malejnstry^tion in clerical o^ 
'retail*-sales training Fiictures of femSle role models in technical instructio'n 
or administrative recruitment roles wfere rare ^ • • - Jf 

Moc^iibtie but'still bia$ecfwere descriptions of student Services Ve'teran ^ 
counselors received far more priority in terms of space and p^romtnence 

• tha'n^did any single ^ervice design^ to attract women <pf aay a§e Only 
about l95 coileges had special counseling services listed fbr returning adult, 
women, arid many ofTflese responded yvith comUnents such as. "one service, 
equal for both" m^oand v^omeh," 

Women inteWie#ld during the CWO study noted that college^ eeldom 
had a specific list-ot fir^arfctal aid £>ptions available for women. Those who 
sought to start wfth a single course»"to l^uild confidence," or to test interest 
and aptitude, found almost po sources of financial aid Of the 10 colleges, " 



ohl^ Delta Colfege in Michigan had financial aid availabre ta the single 
, course ^dultsfudent ^Tuition refund options avaHablethwughemploye^rs-oc 
• .unions were utilized infrequently by women students Less'than^lO percent 
'of the Catalogs reviewed made m^htjon ofjhis poten'tial form of employee 
fringe benefit Non-credit re-entry courses were identified at 232 institu- 
tions and credit courses for re-enterirTg students at 135 colleges 
*0f special concern m planning for the needs of women in twO-year 
tQJIege^that have nursing programs rstheproblempf "what to do about the 
hundreds of won^ien who do not geft accepted by the college into these pro- 
grams each year In 197^ Portlari'd Community College had ov6r 900 appli- 
cants for 50i)laces A lottery was h^ld to insure fairness Unresolved was the 
questiqn^f ho^ to 'r-ecourlsel ^those who did not get in A special program. 
Skills m-Nursihg (SIN) at Phoentj^. Cotfege is desrgned^to assist minority 
women to^quallfy for the registered .nursing program^by providinOi^ extra 
year of skjiis buijdmg m reading, writing, sciences, and mat hemati^' Often, 
students who are not accepted ervrol) in a general studiesprogram in hopes 
tHat they M qualify the next year 'Sehdbm iscQunseling employedto suggest 
,oihef*career options However at Central PiedmonUCommunity College^ 
staff have developed adortional specigljzed curricula to match area job 
vIcSncies for students who want employment that builds upon home- 
i^rnirrg skills and a personal desire to ' helq others " They include geriatric 
a^de and pafeprofessional fo|;extended care facilities, with special skiUs in 
recre^ion and ^jtntion At present,. fjew^^coUeaes .engjage^jji. periodic - 
rf=^views of allied health manpower need^^^i^thpir service ar«eas 

Severa^colleges in the studyjgnored^the enrollmefit problen>S'«ssociat- 
ed^w^th tbese reject&d candttlates They failed. to see th_at their fwll-time 
equivalent could be increased by special counseJing services for those who 
er^couPtered blocks to their initial career goals. Programs to explorp. test 
dno *.w3iuate other options for such students should bebesigrred and Inte- 
grated into two-year college curr icula-^nd counseling services 

\ . • . 

Apptte'nticeships^and Bec/jjifment . 
N^gleered by, Instriutions ' ^ . 

Research pompleted by the /aOJG Center for Ubor/Community 
College C-^Ope/aUon and tabpl^ed by the CWO ide'ntified 259 two-year 
coMeqfs \^ith one or more ap^renticfeship programs No accurate recent' 
statisftC'? are available con^2€rning*the enrollment of women in these pro- 
.qrams df>s^jX£J^ea]^d^orts to synthesize and correlate reports from the 
Departrp>^ofLab(^r*and State Boards of Education However in 1968 less 
thar> ffnp p^rc^nt of the 278 000 apprentices were women I n 1976. the U S 
Department of Labor noted that the total number of apprentices had not 
q-'own siibstantiaily SLnj:e 1968 but that women now accounted for almost 
two pf*rr(^nt of the total CWO was able to identify about 1 00 women current- 
ly pc^rrrfled m apprenticeship programs m community colleges Theirexper- 
^ should prove (hat w'omer^ attracted to this^mode of training and cre- 
■^rvViahng for labor force entry re-entry can be s<ciccessful 
Of the 10 coll^eS'Studied only two have made concentrated efforts to 
prove access o^f women to apprenticesTiip programs They are Del^a 
College and Lo$ Angeles Trade-Technical College There is cooperation 
among. DeUa s administration the Ideal uniprvs, and the two major area 
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' emolovers Sagmaw Gear bivision of GeneralMotorsCorporation andDow 
Sea -Cor^oratibn Efforts to increase dialogue between the college, . 
STe untbns an JVhe state de^artrr^ent of lafcor to expand ^PP^^" '^f ^ °: 

•arams are continuing Women in apprenticeship programs at Los At^geles , 
? a?e technical College are nottm a formal college-wide program but at^ 
• lend Classes on a tmtio^eimbursement program supported by employer^ . 

'"laolherpTts of thfe U S , com'munity college staffs have gdvised CWO of 
m tens J.fd ef or^^^ o open up apprenticeships to women Notable are Lane 
o m n?trrn iPae in Euqene Oregon and LaG^jardia Community Col- 
fegeTrNe^w'v'"r DergS Commlnity College in New;OHea^^^^^ 
laurjched a new effort to attract women by making COOP funds availabl^or 

■ 'TnTu'ri' 197/ the CWO director forwarded testimony to t^e Federal Ad- 
visor^ C^unc I on Appfenticeships urging that funds be made available to 
wo-year col eges lo'dSmonstr^te alterrfatives to quotas and timetables for 
Se enrolknenk.^ apprenticeship programs. The object would be to 
Sop a recmrtment and counseling model that would be readily trans- 
Dorteb^e to other institutions a/id agencies The colleges with work ng ap; 
p?e^iceship programs wa6W be grven Labor Department unding to dem- 
Sate m? potential for rapidly increasing female involvement in flon- 
Sit?ona i roles Special emphasis would be given to trades programs with 

4ood prospects for growth, but which do not require extrfeme physical 
strength . _ . ■ ^ 

Curric\W(J> Review'Hltfminaies . ■ 

Wide Diversity of Optiocis " " ^ 

Review of cafalogs curnculurn' guides and course rfiaterials In the 10 
. CWO 'surve 'nsT,tu?ions indicates a broa^diversity of po^ent^^l options for 
women sTuden/^ o explore The gaps in c Jrricula are best uncffe^^tood when 
one rlcoqniis that few of the women interviewed had ever ear^d to utilize 
simpTe tool so IvJ^^ problems, or confront scienUf^ ' 

rc7probTem- solving Therefore,' developmentaf courses desiflnfed «^ove - 
romp bas^def iciencies « rnathematics and sc 

1,0^3 coSse providing a basic introduction to the technotog.es is needed 
• Semp a^ prograr^^^ have been developed at TridenrTe.chnical ColJege in 
Q ,m r^Tohna Everqreen Valley College in California; and Lahe Commu- 
Sv Co?egem oS Vocational Education Act proposals under the new 
SsVat on have been prepared by San Jose City College, Coast Connmu- 
nTcS o strict, and Hudson Valley Community C ollege in New York 
effo^s Se ng made to develop a course with state funding at Willrams- 

^^r^Te"r97^7 m^^if'su'e^Er&O-w^th responses fro^m over. 350 
co^eies md cltrd' h g degrie of frustration over poor state d,ssemlna- 
H«- 

E ;tf';u£r.hyrairc"^ 

anSe to prepaVthe mul^^e of state and federal form^required in r^ 
questing vocational education funds - ^ , 

10 ^ ' ' 



Data 'Point Up 
Wide Gap m Staffing 

Analysis of^data collecte<j by AACylC indicates tbat tti^re are cu'rrerrtly 
3.224 women administrators irr two-year colleges an(r1 2.273 males Of the 
women 2 103 are clustered in 13 states and Puerto Rico Nineteen, stales 
have 20 or fewer female administrators Accurate national data on the 
i#pbers of wonrlfn invo'ved in the administration of non-traditional voca-' 
tWa) programs are not available There are^currently eight women com- 
munity college presidents and 29 female junior college presidents 

The greatest bre^ktlirough for women in the management of two-year 
coireges has been in ctynseling and_cbntmuir>g education Dtvrsion chair- 
maQShips Outside 'of secretarial, science nursing and hurQanities are 
seido'^ held by women At the instructional levej hin/^g of females fn math- 
pmaticsafid scencc is increasing Unfijrtvir^tely. these women are Often in 
the- lower pay gradesl^WO has id^ti|ied a smair but growing number of 
female instructors in 'drafting, hot'el/nrotel rnanagement, electronic?, and 
computer sciences. Efforts tc fini^ end employvwomfen m'"role model" 
^ positions must be'taken so that womdl-^students will be attracted to and re- 
tamed iri what-are now predominantly male octupattonal programs ^ 
mode of employing rofe models that wa^not observed, but one which is 
frequently utilized by proprietary schools, deserves further investigation by 
community colleges The model is that of the employment on a part-time 
Jpasis of female nontraditional graduates as outreach admissions counsel- 
or^ and recruiters'" ^ ' ' -"4 
^. 6iopg range^^lanning and policy development /egarding s^ff and stu- 
dents are tVequ^ntly the tasks of communitycQllegJ'boards and trustees 
There are 546 female board members, ser^ng public institutions and 441 
serving private institutiorvs In the public sector, ^5 percent of these SBa\s 
are held by women In yie private sector, 23 percent areTemales-^/ It would 
^seerp that one way to sensitize institutions to female student needs would be 
Mo recruit and train" more women ior the governing boards of two-year 
colleges * . • 

Career Counseling Model . " ' . ; 
fs Needed for Women • . . ^ 

There is 'a definite need for a systematic approach to counseling of 
women students A^reer counseling model shoCildr-tnclgde five 0rimary 
comppnents ' ' - 

1 Guidelines tor deveipping positive self-image, self-awareness,- and 
self-confidence ' ' ' * " 

2 Tools for defining and identifylng^skirfi an'd credentials and jhe cor- 
relation of such tools to mark^tpjace needs (This area'would include a 
ttiorouqh briefing in population and economic trends,*marltet'pl^ce supply 
and deflnand for;ec3sts and a realistic appraisal of prospects/ rewards/dis-- 
ad\^antages of various occupations ) . 

3 "t»ion-sexist tests of aptitudes.* mterests^learning styles and physical 
skills 

4 Evaluation of trnqe'^skills/resources Required for ac^iievmg cfhosen 
career goals successful short-^and iQng-terrrujpareer planning strategics 

'identification of needs that mustlDe met t^achi^ve career goals, sucK 
'^^s.financiai atct child care o^ tutoring^^P^iovide lists^f resources and agen-v 
cies that can help 
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Three examples of progfams curreRtty in practice at the commonity 
.colleges in the' survey are described here' They \yere chosen from matenal 
gathered from each of the colleges ^* One is a program available to all stu- 
dents and fhe other two are designed for the returning or mature woman 
student , ' ^ - 

The. fi(;st example is provided by North Shore Commu"nrtyL.gollege >o 
Beverly. Massachusetts, started AugjUst-SO. \976 The Center mcorporafed' 
several existing college programs, including GEO (High Schpol Eguiva- 
lehcy). CLEP nesting, Experience Credit. Contract Learnmg, arxHfie Uni- 
versity Year Jor ACTION program The programs have been offered regu- 
larly at a low cost The division of continuing education a^dcommunity^ser- 
vices as well as courf6efr?rg components ot.the college hjave provided ; 
rassistance to participating students GEO testing is givens^eekly on a walk- 
in basis.^jWtiile the CLtP series is given once monthly with registration re^ 
quired 'm advance' / * 

A studer^t may gam up- to niWe QOllege "exp^r|6nce credits" through 
process of discussion arwJ evaluation of ilocumented academic k nowiedge ' 
"Contract learning" pfovid^s students wi.th the opportunity to reteive 
academic credit for study gompleted according to their own design Up to 
15 credits may be earned m this way The University Year for ACTION (UYA) 
IS a federally funded work/study program Learnjng experiences are de- 
signed to meetacademic requirement^and indivtduatstudent needs m non- 
traditional settings that are related to the work world and every day living 
situations Departmental discipline examinations for credit are ateo actmin-. 
istered The Center has served both unertiploy^d and underemployed' ^> 
adults of both sexesi 

> Another example of an Effective support program is to be found at 
Brevard Community College. CocOa. Florida It isthe Women's Educational 
Needs Development Incentive (WENDl) program, funded by CETA WENDI ^ 
IS an intensive five-week. 75 hour coti^se that serves as a transition point for . 
entering or re-entering women to identify and clarify goals for education 
and career training The course includes career iounseling. testing, jobs 
. and lega# information. Skills training and confidence building -The program 
Is aimed at worr^en of all ages m all economic, ethnic and educational 
groups The outreach to minority women^has been outstariding / Three- 
fifths oi the WENDI graduates entered credit courses at BCC in 1976 
Another one-fifth of the graduates entered the labortDrce""Respbnses to 
three-month and six-month follow-up questionnaires show that graduates * 
of the course had developed more positive views of'themselves and more 
confident-^qoais m lif^ * • , * > 

The thtr0 example also comdfttfrom Brevard Community College Work 
Opportunities^r Women (wJR). Ge§cribedf previously in this repori. 
, became available in October. 1976. for women mtereste^n training for non- 
traditional occupations The objective is to provide a 60-hour pre- 
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vocational course consisting of skiHs assessment, resufpe-writrng and job- 
seekmg techniques Efforts are macl^ to place^particip^ts in one-year pon-. 
traditional vocational training 

The programs /Jescribed at, North Shore an$J Brevard Community 
Colleges.^ave proven to be innovative and responsible to the needs of the 
community and dbuld serve as models for other schools wishing to initiate 
Sim I tax-^fwra "a* ^ ' 



^del Exemplary Progranr^Services 



Type of Program/Service 
1 Counselrng/Testing Programs 

_ a Group couhseling 



Institution » s 

Career Development Groups at 
Brevard Community College 
Central Piedmont Comrnunity 
CoHege 

North Shore Community Col- 

tege ' * « 
Portland Community College 

,GATBY and Singer Vocational Ex- 
ploration System 'at' Brevard 
Community College 

Drop-in Tutorial Service, ^yiv^ni^ 
Campus, Portland Comenunity 
College 

DAIRS. DOLLY, Drop-in service at 
^ - . , Central Piedmon^ Comrriunity 

» College 

'Cross/oads Drop-in Centers at 
Morain,e VaUey Community *C"0f- 
, < lege 
^ ' . . • , - Drop-in Counselipg Center and 

* . / Mini Courses ^t North Shore 

. • . " . Comrriunity^pllege 

.b Literacy/catch-up prag'rams s!udy 'Skills Center at Morain 
. * ^ . V^lfey Community College ' 

Advancement Studies Program at 
• . Central Piedmont Community 

. ' College " y / 

Reading ^nstittjfe at Phoenix 
^ . ' ■* r ,^ollege', * ' 



b Testtr^g (paper and pfhysical 
skills)- ^ . 

2 Learning Skills 

a Tutorial assistance for learn- 
ers'. with immediate acadam- 
' k: problerrfs * \ 



AiternetiveStudy (Creditfor life 
experience, GED. CTlEP one- 
stop) ^ ^ r. 

Nonlfaditional Program Train- 
ing " — ' ' 
a CETA/Manpower programs ' 
any^' counseling 



•Center for Alternjjtiv^ ^udies' at 
/ Nortb -Shore Cp^f^'uhity Col- 
lege j ' ' ^ 



Work Opportunities for Women 
(WOW) "and Women's Educa- 
tional Needs Developrfient ^ In- 



Typ« of Projgram/Service 

• / 

b Courses to upgrade sKitls^of 
% working woril^ 

5 Short-Term SkHls Tratntng 

a M'anpower ^{ls center 



Institution 

centive (WENDI) at Brevard 
Community Collfege ^ 

Courses in Electronics and Marl- 
agerhent of Health Facilities at 
P h oeriKC o 1 1 e^e * 



IX ^ol 



Phoenix "oWege/^laricopa Dis- 
1 . trict ^ . . ^ • , 



' b Short'ternr^Uammg for labor Modelar Offerings ""^t Rock Greek 

^ force entry-credit - ^ ' Campus. Portlahd *Commrunity 

^ ^ ' College . •* , 

6 Piacemeot Programs ^ , i \ 

'.a Innovative'approaches to CO- . . VdCational. ^xploralion Groups 

operative placement and slJ- : (VEG). at Delta College ^ 

pervision , / \- ^ ^ ^- Unw^^rsity l^ear to/ ApTlON'(UYA) 

. '-at/North Shore Oom'mu'f?it^eol-^ 

. ' \ „ ' C%op" biinpation-^ Plaii at\§tatp 

/%. ♦ * ' ; TecH^jKaMAstitutf at M^phis 

b^PlacerTient research- arid ,m-^ ' Summaf Research Project's pf- the 



?)Ovat»on 

7 Wonru^rv's ts,sues s 

a .Womeji ^^stjditfs 'electiv^s 



t)^ Woman's cenlersxre-entry 
i,^ progra'rws . > ' ' ' , ' 



c Sensftizinq faculty \0 needs 
'of nontradipional vyomen stu- 
, dents '. . - 

^ Sfu^jeot/Community Seryr^es 

, a ^Cornmunit^ 'outreach'com-, 
mijn'ity ser\/ice ^^nd counsel- 
y inq cj^(i\\ non-ccedif 
coMTses : * * \ ' 
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jColP^ge Plac^mehit Oftice' at 
Pboen»x Qpllege . ' ' ^ \ i 

, C^yrsfs*^r.^ams.3t- 
> '.Marame, Valley Qpmr^ni^^ 
^ /Cotlege ,i ' ^ ^ 

» ^ Nor^h Shore^'Community Col-' 
' ' lege, il * 

- PhocFii/ College ' ' , 
' ' Portiantl ta^jn*unity Cpllege 

WOWandVyENDI^tSrev^rdGorp^ 
rti'unity OoHege ' * ' ' ' 

WoHien s Interest Center d1 North 
' V» Share Commufl^tyColte^e % 
1/ \AWAR'E/Wopqen*s Center^'t Plt'o 
, " 'n\^ College ^ ' * • ^ 

' ' .Staff^evfeio^Dmaftt Progcan^s^at ^ 
B?evar<i ComrrxJrtity -C^otlege 
i" -Delta, Collegi?"^ ^ * r 
» Portland Comthanity Cortege 

Communfty EcKjfi^t ion Programs 
;a\ / . - . * • • -1^.. > 
Lynn. 'Gen't^r-- VtAQA of NiortK 
.' " 'Shgre Qommunity'CoTleqe 
Rock Creek Camp^s^'Po^nd 
Co^imurtity C ollege " 



Type'bf Progrim/Service 



b Speciaf facilities fo\phy5ic- 
ally'^handicapped persons . 



c Child care services 



liisntgtlon 

i - 

ALCOR Prcngram and the Ap- 
, palachiarr Learning Uab, 
Alice Lloyd CoHege 

Melbourr^ Campus Resources , 
Center. Brevard Community 
College , ' ' 

Rock Creek Campus, 'Portland , 
. Community College . ^ . 

Child Care Training Center at Cen- 
•Ktral Piedmont' Commanit/< 
College / • 

Campus Children's Center at l^os 

^ Angele;^ Trade-Technical Col- 
lege ^ * ... 

.Child Care Center at D,etta Col- 
lege . 



See ApJ^endiix G for model exemplary programs/services irr two-year • 
colleges not in the*GWO survey - • 

The Women'5 Center H^^.^^ ^ * . 

To Provide Special AtterrtrorT*^^ 

Is a Women s Center necessary tcTatt^t laige numbers of women'?" 
This.?^uestion waslreque^ntly asked of CWO staff during the datacollection 
phase of the project Answers vary from community to comrn\jnity CWO 
surveys mdiofiite that over-300 institutions have some type d\ women's 
center The most frequently utilized model is par^ of a cbunselrng comple)^ 
th^ offers group counseling* and support services sOch as testing, peer 
utormg and referral to local human servfce. agencies 
' During the CWO site visits the Women's Centei^s at Phoenix and North 
Shore CqVr^munity Colleges were studied Each attracteo specific target 
populatMDus Af Phoenix, the greatest utilization was by older women At • 
North Shore the {Drogram provided greatest impact upon younger women 
Few minority women were attracted to either center Other m6c<els that have 
had a diverse impact were foCjnd at Rocklapd Corrynurnty CJoU^ge in Ne>y 
Yofk State Grand Rapids Community Coflege m^Michigah." and Diablo ' 
Valley Community College in California Each cemt^ places emphasis on 
working in a consortium with community groups Gontmuing educatidn 
centers^ such as the Women's Institute <at Bergen Community CoHege in 
New Jersey'arid theCenter for Continuing Educatio/i for Women-at Miami- 
Dade Cdmmun^ty College Florida, have focusecti&n serving target urban 
populations of women Special attention is grven to th^ needs of^inonty 
wo^^en ^ ^ ^ V ' \ * 

A'ccynfinuing problem \oj wome'n's programs, andjcenters is funding ^ 
Single source funding that'is based on a once orTly gr^nt is frequently self- 
c^e^eating Most cente/a^eed t6 review sources of Kjnding.and develop 
comrrvtjmty- based corHfacts for support AH too mar]y worften's ^programs 
do not have strong alliances with college and community poWer groups forr^ 
one reason or. another ^ • 
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IV. Federal Legisfatlon 
and Funding Sources 



Information gathered from'inilrviews with faculty niembers>admin'istra- 
tors^ ,nd students at the survey colleges reg.steced^oncern'atxSi and a 
need to exarri.ne the issues of possible sex bias m financial aid programs 
rSte IX P"''^'^^"'- '"^ '"^ availability of daj; care facilities 

Specific areas of concern are incltJded^mong tf^ose to be adflressed bv 

• of^fJyp Th!l°.".!' '"^'!'^"°"? ^"^^^ Tit^e-fX of th-e Edu6at,on,Amendments 
of 1972 This t tJe is the only^weeping federal.law that prohibits sex dis- 
,crimination against students m classes and activities at colleges rece.vinq 
gover.nnent funding All suc^ institutions should have evaluated their pro- 
'^:*5.^90'a stelf study and have filed a statement of compliance with 
HBW no later than September 30, .1976 yvun 
Such a stalement of connpiiance.woyld'indicate that the college claimsto 
be non-disc?rimmatory on the b^si^-of sex in the foiiowing areas 
a Recruitment- . ^ f . 

" P[^'"'^<^'^3tp«a(s (brochures, catalogs, app)icatiorts) and /ecru'iters 
are unbrased ^11 pro^oective students -are r^garde?! as potentially' in-' 
terested m any.V.ragran^None are difecouraged.or tracked into t'raditional 
- a^eas Printed materials do not, through language or.;5,ctures sex -type any 
, curriGulum generic language.rsijsed The same ques't.ons are ^ked of both 
sexes on application forms Recruiters of bofh sexes are used Thei'eareno 
r^qu.rements-such as age Cut-off^ v<hich might hav^ a disproportionate 
impact on women . 4 % 

b Admission to Programs 
, All qualifications required for admission to any program are evaluated' 
equally fpr both sexes (for irvStance, marital status, age., personality char- 
'aqteristics) , ' 

c Award 6f FiipancictJ Jht^ 
dP^K ^.►f""""'"' °J ^^^°'3^ship and grantynoney is available for stu- 
againsfe' her Tex'' ^^^dit.hour requirements do not disorimmate^ 

d ' Rulas and Ragulatidns ' 1 - * . 

All rules and regulations are a drr^ mistered equally Tt^is includes dressor 
appearance codes^d.sciplines, participation m classes and actrvities and 
residency Time lilfiits fpr completing programs and requirements of full 
time attendance do npt discriminate against either sex 
, e Housing- Rules and facilities 

Lack of housing s(face.is not used^as a reason to deny admission Jvil rules 
apply equally to botti sexes , , r u Muruies. 

,f Physical Education and Equal Athletic Opportum'ttes 

Overall the college provides 'eJiual opportunity- m sports and physical 
education pcpgrama Tbis includes, scheduling of practice and games 
c.oaching pay availability of funds for travel and per(m»allowance, me0ia 

•'6 ' 
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'coverage, recruiting, intramyral programs, recreational activities and 
scholarships. ' ' . ' 

g Health Care and Insurance ' « 

^ Any medical care and/or health m^uranoe coverage offereol^ students 
does not discriminate on the'basis of sex • " - 

h Employment Opportunities '-v • • . \ 

• No college jobs^^re denied any student on the bas^s-of se)^j^cse{nent ser- 
vices do not accept job listings from empl6yers that discf^ftoinate on the 
basis of sex either inr hiring or in salaries paid^ Every $tud$nt has an equal 
opportunity to apply for any job CooperatWe work experience programs d6 

not allow for discrirf^ination on th a bcisis of s ex f 

I Extra-curricular Activities " * . ^ 

There are-no single-sex extra-curricuJar activmes, clubs or programs 

j Textbooks arid Curricula • f . ^ . • • ^ 

The collie does not use sex-biased^textS Class lectures and discussions 
, are free from sex-biased remarks ' ' ' 
*' , k Counseling olStudants ; / ^ 

Neither tounselors nor £o»nse!ing< materials 'perpetuate- sex- stereo- 
typing aboiJt men and* women Counselors are trained to" work withXhe 
so-called "non-traditiona!" student, including' older women students re- 
turning to college 

1 Smgle-Sex Courses , , , 

All courses are open to students of both sexes Lack of facilities is not 
used as a reason to exclude students of either sex Neither male-intensive 
nor female-int'ensive courses are given preference in allocating facilities or 
in scheduling 

2 iftHfrmatt^rfe Action ^ ^ * • , 

l^fti^ative action programs, required under both federal^ law and ex- 
V ecutive orders, also address the problem gf possible sejtbiasin educational 
institutions Title IX mandates non-discrimmatidh. but it also encourages'^ 
affirmative action which can becjefined as taking steps to remedy a situation ^ 
based on sex which was caused by past discrimination either by the college 
or by society at large 
Colleges pr$tlttiit^!n\r maXiye action should be recruiting and hiring' 
, female administrators and jaculty members, particularly at levels and in 
fields where they have been under-utihzed^ \n addition, in applying a1fir- 
mative action techniques to programs and activities, colleges st\ould beefk 
plonng the potential of women's studies programs and^cTDurses, women's 
centers, flexible scheduling, special continuing education pnogrartis^and 
child care facil/ties Although such activiHps^ouldbedesignedas compen- 
^ satory or developmental programs for women ^udents. they should also be 
open and available to-men. , _ 

A,^' ' ' ' 

Funding Possibilities 

Should Be Identified , 

^ The study indicated a lack of awareness at the local level of existing 
sources of financial support jor providing educationajequity for women To 
Overcome partially Jjhis gap in institutional reseeirch and planning, an inten- 
sive review of literatuce and legislation was made to demonstrate the fundi. 

tg options open to community colleges seeking support for women stu- 
>nts (See Appendix H for some of the key funding sources ) " > 



Private sources successfully utilized by'two-year colleges to find pro- 
grams and services for wom§n include foundations and United Way agen- 
cies The Womep's Resource Centers, a consortium be^sed^t Gpnd Rapids 
Junior College in Michigan, is one example Corporations, banks, and busi- 
ness clubs have been generous backers of workshops, forums^^aad.otber 
programs Comjnunity college-sponsof'ed foundations are increasingly be- 
\rtg developed as a.mfeans of channeling scholarship, equipment and ser- 
vices of women's programs 
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V. The Private Two- Year Ccrtl^ge 




The financial dilemma of/he private two-year college has been chron- 
icled by_^everal writers over the last decade However, .little positive 
progress has been noted m termsof practical changes in curricula to servea^ 
broader* more adult market Comparison .of offerings m eSch of the-ac-' 
crediting regions still reflects heavy emphasis upon the liberal arts, fashion 
^design, and secretarial science The curricula innovations appear to be 
preparatory for service to an extremely limited market such as travel agen- 
cy, legal assistance, and human service work Only scattered examples are 
found where strong linkages with area industries have been developed . 
Most are in merchandising, publishing, and government Contemporary 
technical education for women, outside of allied health ocgjpations, is not ' 
prevalent 

Ifj nr\any instances, maintenance of expensive real estate holdings, in- 
cludtng dormitories, has slowed efforts to expand service m pnvate junior 
colleges, particularly continuing education An unexplored phenon^ertoh 
has been the rush to develop'bachglor's .degree programs in more than a 
dozen two-year colleges and the switch to co-educa>ional status in others 
Accurate Current resea rch on the effectiveness of those cha'h^es is still to be 
undertaken A key question wtJI be how long can two-year private colleges 
survive without making major curncu^a and support service changes 
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VI. Summary of^indings 




As indicated previously, a quiet revolution is taking place 'tn over 1,205^ 
U S commpnities as large numbers of wpmen pursue educational creden- 
tials that will allow them to survive economically and to achieve self^fulfill- 
ment Colleges will-need immediate technical help in funding, staffjng,, and 
program development to meet the needs of this new academic popiulation 
Beyond filing requrred reports, few colleges have actively pursued im- 
plem^tation of recommendations for compliance with Title IX of th# Edu- 
cational Amendment^ of 1972, measures which are needed to guarantee 
equality of opportunity for women students 
In th€F~>TT?antime, the situation is a$ follows 

College (Catalogs stereotype women via pictorial treatment of them 
Admissions brochures, textbook and testing fnaterialg still portray women 
in passive, ti^ditional roles 

Guidance, testing, and financial aidpohcies continue to be geared to ^ 
^he needs of fuHtime students livtng^t home with parents Seldom did CWO ^ 
staff observe concerted efforts to provide "one step service"" for admissrons, 
financial aid. testing, credH^r liff experience, €LEP. and part-time jobs 

Trackin^bjoth conscious and ^s a result of ben>^n neglect, still per- 
vades all leveW^t student services WfJhk study and cooperative programs 
continue to track women into "dull, dead«-end. and poprly paying** clerical, , 
allied health or retail sales jobs Contract learninQ^and modular instruction 
are. just beginning to break down tbgsl tracking barriers 

, Too few collies have linkag^swithcommunity-based'industnesand 
commerpial enterprises that would providesmooth transition for women 
fronn the world of school to the world oiworkx / 

Instructors, vocational education deans, and counselors ail need in- 
service training in the fmeK^oints of attraqjmgcontpetent wo rnen students 
, and keeping them in program^ Un|HI successfiiJ comptetion A woman seek- 
ing entry into a non^tradiTiongil /Occu^tiDnal curricalunn^seldort» finds 
female role models as xc^i|hjctor^or vcM^tic^nal administrators 5he often 
feels isolated unlessshw enters atfassr&drrlwiieretherearefem^l^f^^^ 
form a voluntary support networtt tqward off student and falS5t^d<s- 
cnminatory practices 

Despite obstacles at home and on campus, women intervieyved m the 
CWO survey were stimulated by the chalJenge offered by community 
college instruction They exhibited dedication to their ^als They were im- 
pressed with the quality of instruction 'and availability of instructbrs for' 
Supplementary tutoring It was not untommon for a woman to work a . 
semester, go to college a semester, and take as much as four yearklo com- 
plete a two-year program because pf economic responsibilitjes to her fam- 
ily Da^*care for children of ferhale students is ail too frequently ^n expen- 
sive and unsatisfactorily resojved problem Only a small percentage of two- 
y^ar colleges have low-cost* o^-campus child care programs < 
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Summary statement ^ \ 

Underlines Challenges 

The Cenlfif for Women's Opportunities occupational-study focused on 
the chalten^es facing the nation'sct>mmLjnity and junior collegesin their^t- 
fortS'to provide educational and economic equity -for wofnen. In identifV^g 
the major blockages faced by women wishing to attend college, the 
f,esearch documentec^thene'edfonnstitytional changes m these five crucial 
, areas 

, ■ A primary need is for the development of responsive outreach and 
recruitment programs which will encourage women to enter nontradiliORal 
occupational/vocational training curricula The CWO survey indiQ3t^dthat 
^f\ schools where, these programs exist, such aS Brevard Qommunity 
College's WENDI'and WOW courses, there fes been an increase^'m the en- 
rollment of women Moreover, the rietention Pid guccesslVjl completion rate 
has proven the worth o? such programs 4^B^ 
, ■ The CWO study discovered an alarmingly high level q^lTOeht un- 
awareness Of educational resources and support services offerecj.by the' 
colleges^urveyed The Center recommended that each institution enlist'a 
task forCe to further examine this problem andto developeffective methods 
oj cpmmunicatidn to insure optimum student participation m all facets of 
the college community 

■ Educational equity'for women students will require the implementation 
of m-depth curriculum reviews and chfiinges that include the develop- 
ment of credit courses tn nontradttional basic skills and technolbgies An in- 
crease m cooperative and apprenticeship options and Availability must be 
a high priority Instruction in current regional marketplace needs and 
prospects for future economic areas of cjfowth shoufd be a ^oal for all in- 
stitutions if ^ 

■ The need for implementation of Affirmative Action and Title IX ac- 
tivities designed to raise the level of female involvement m all levels of in- 
stftjctignal and administrative personriel has been federally mandated In- 
tensiv* in-service training programs are needed to sensitize two-ye^r 
college faculty and administrative staff to the particular needs of women 
entering their classrooms, particularly those* who wish'to ejiroll in non- 
traditiqtjal programs ^ * . 

■ As the concept of community based education becomes more and 
more a Ufacticing reality, two-year colleges must increafee and expand their 
outreach to attract and recruit a.broader range'of students from the popula- 
tion residing irl their service areas Special efforts will need to focus on the 
greater participation of ethnic minorities and low income adults 

■Whether or not, the educational community or even women themselves 
realize the economic dilemma of today's averagefamily will not affect its im- 
pact Without a second incdme. and a significant one, the standard of livihg 
appears certain to decline Part of the challenge is the widening gap m in- 
comes between men aridworhen (See Appendix )tWomen are an economic 
ceiource'that has to be more productively utilized 

Job discriminatidh will not end until women have been trained for and 
have proven that they can hold the entire spectrum of jobs that men have- 
More jobs for women does not seem to be the answer; almost'half of the 
work force is now female Better jObS that Q^n fce fulfilling careers are parf&f 
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the answer Women's attitudes abbut themselves and their potential are the 
other* key factor to be improved. . . 

The community colleges have been chosen As the cafilyst. Thev can do 
^ ifhe job \Vill thfeyTrteet the challenge? , fk, 



Footnotes 



1 Podolsky. Arthur and Carolyn R Smith Education Directory, Colleges and Uni- 
versities. 1975-76, Nationarj:enter for Education Stati^tici, US Department of 
Health. Education: and Welfare V\/ashington, D C United States Governm$n1 
Printing Offtce. 1976 • \ ^ ' . ' 

* ' ' * * * «♦ ^ 

* 9 2 The coHeges are Alice Lloyd College. Pippa Passes(»nUjcky. BreVard Commu- 
nity Q^lege. Cocoa, Florida, Central Piedmont Community College'Charlotte, 
North Carolina: Delta College. University Center. Michigan. Uqs Angeles Trade- 
^ Technical College. Los Angeles. California. Moraine Valley a||nmunity College. 

PaiosHiljs. nr. North Shore Community College. Beverly. Mass . Phoenix Com- 
* • ^ \ munity College. Phoenix. Ariz . Portland Qommurtity CollegQ, Portland, Ore . 
^ ^' State Technical Institute at Memphis, Memphis. Tenn 

^ 3 Samples of the student written survey instrument, guidelines k)r the student oral ' 

interview, the faduify survey questionnaire, the interview with administrators, 
and a list of the 10 on-stte interviewers are located in the appendices 

* ^ 4 In this Study, definitions of "traditionar' and "nontraditional"cafegories of voca- 

tional elduT:atioh pro-ams developed ,by the Office of Civil Rights foV a survey of 
area vocational training schools t^ken inl974 vTereused.Alf programs in which 0 
^' -toSSpercentofthestudentsnationally enrolled are women ar^nontraditional All 
P''og''anis in which women are 75 1 percent to 100 0 percent of the students 

nationally enrolled are traditional Programs in between^re fteutral programs An 

^ ^ , attempt wafS made to interview"students in ^ mafiy nontraditional coursed as 

possible durirvg the on-site visits, which is the reason for a slightfy larger male 
> * • cohort - ' . . , 

^ 5 Certain segments of the sample contnbuted to the predominance ot a youjpg- 
cohort At A! icel loyd Col lege. 98 percent of the students are between the ages of 
, 17and19 Traditionally, studests go th^e directly after high school grftduation. 

This factor was operative at th^ two technical colleges in the AACJC sample as 
. ' well ' , • . ' 

* ' * ^ s i 

6 The vWitten survey instn>ment asked respondents if the college placement pffice 

* or jhe financial aid office had assisted in getting work Of the tdtal rnale and, 

• female sample. 87 3 perce^^t said no - . 

7 Response^ w^re^^atnilated to correspond AA/ith the major occupational group^'- 
used by the U S Bureau, of the Census m its studies of occupations 

8 About one*third of the total male sample worked in skilled Idbor jobs^s opera- 
stives and craftsmen About one-ouarter had "white collar"— profe&sionar/tech- - 

^ nical.ormanagenal-fcposi,flons Anotherone-quarte^were services woi^ters; with 
^ signifrcant numbers MO percfent .or more) listing thdnaselves as non-farrn.'cler- 

ical err sales workers* ^ , ' • . .'V 
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9 At onfy one college in the CWO survey, Los Anqples Trade-Tecfenicat. did a 
majority of the female sample feel that they received unequal treatment by fac- 
ulty and staff 

^ ^ 10 See Appencfix C for a table presenting percentages for male. and female 
responses to all nine sections of question 35 of the studept written survey instru- 
ment 

1 1 Yankelovich. Daniel and Ruth Clark "College and Nor^-tfollege Youth Valued," 
^ Change New Rocr)elle. New Yprk Vol 6. No 7 As reprinted in Readings in Soci- 
ology 1975-76. Guilford. Connecticut The Duskin Publishing Corifipany. 273- 
275 

12. D^lta College, University Cemer. Michigan. Mbrame Valley Community College, 
Palos Hills,i*l North Shore Community College. Beverly. Mas^ Phoenix Com- 
munity Collie, Phoenix. Ariz . Portland Community College, Poftfand. Ore 

, 13 The AACJC findings agree with those of Helen C Veres a'ndKathrynM Moorein 
Jnnovatjve aid Ndn innovative Women in Two Year 0offeges Implications for 
' ^ Coijnseling, ^ pSrpef presented at the annual meeting of the America^ Educa- 
tional Rea^f9lJ^^^iation. Washington. D C . 1975 

:'14 The>kAfc4C fin(Jffk($ agree w^th those of Roslyn Kli^ne in "A Study of the Factors 
the Participation of 'Women in Montraditional Occupations in Po5\- 
, seconAj a/<^ Vocational Training Sichools " R J Associates. 1018 Wilson Blvd . 
' "VliAjgtm. Virginia, 2220^ 



tS Se^^'ilt^ndDf f for response percentages by sex and*by full-time and part-time 
' . ^^^ale students to Question 34 of the student written survey instrument 

1j5. fias^mgredients of a working model for counselor sensitivity trainrng and prac- 
tice are described in the Institutional Problems and Prospects section of this 
^ report Colleges seeking additional data on the probtems of high school counsel- 
. , ing and guidance should revuew the recently published Pennsylvania State Uni- 
' J ^i?*^ r^port^on secondary school attempts to overcome sex-role stereotyping 

' !l 'i^VT^iejJeVV.Corinne H y/omen. Work, and Vocational EdiJcatioo Columbus. Ohio 
/^'^^^eWer; far Vocational Education. TheOhioStateUmversity, April. 1977. p 3. 

' tft'^^mn^i. Gerald U S Census Bureau (From , unpublished data ) 

' ' Vl9 (n a nationwide CWO rria\\ samplei 285 colleges responded that they had vyomen 
enrolled in non-traditional programs No accurate estlrpate exists of how many 



'^mal^s are enrolled in edch* program offered throughout )he country by ag< 
'irs(!c:r>T i fr^ny-foa 



20 In the Spring of 1977, Porttend Community Coflegrreew^d^^tateDepar^^ 
of Education Planning Grant io test-market a recrujtrnent/admission^^ij^^ 
program designed to attract women to nontradlttonal o^upational educatiorv 
curr»culi • - * j ' ^ ' ' -\ 

21 The status of minority women in two-year college administration is poorly docu- 
mented In Making Affirm^ive Action Work, the Carnegie Council on Policy 

^ Sti/diesip Higher Education nqtesthat 2 9 percent Of higher education staff were 
* black. I 5 percent w^e Asian, and 2 8 percent were listed as other 

2^ Other approaches ^ire spelled out in Affitmative Actio/i and Equal Employment 
literature available fram the Office of Voluntary Pregtams^JJSEEOC. Wa^irig- 
ton, DC * f, ' ^ 
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23 Drake, Sandra L A Study of Community and Junior College Boards of Trustees, 
Amencan^Ass^iation -Community and Junior Colleges. 1977.'WasKington, 
D pp 7-8 I . 

24 CWO staff have assisted nine, doctoral candidates with regionally or locally 
based resiWch on affirmative action issoes m two-year colle^erpapagement in 
hopes that more accurate data. will be made available for futyfe years 

25 See Appendix for addit^nal examples > 
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VII. Appendices 
AppendljJA ; 



The American Association of Community and Junior Colleges 
T^)e Amencan Association of Women irr Community arxJ Junior Colleges 
OCCUPATtONAL-€OUCATlON PROJe^T 

' Student Survey Questionnaire 

Please res^nd to all applicable questions by circling the apjpropriate code number* 
or by making a brief written response Information from this survey will be treated as 
CONFIDENTIAL Your answers witt not be released to any scho.ol cJfficial 

Name of your college ! . ' 

Name of this course . ^ ^ 

1 Your sex 



Mate . . 
Female. 



^ 2 Your ethntc classification 



. 1 

\2 



\^hite/Caucasian M 

Black/Negro/Afro-Amencan . . 2 

Asian-Amencari 3 

American Indian 4 

Spanrsh-surnamed 5 

Other (SPECIFY) 



3 How old Will you be on December 31, 1976'? 

4 Marital status 



Never married . . . 
Currently married. 
Separated 

Divorced 

Widowed 9 



5 Do you have any pre-sehool age childrefn? Yes 

' • No 



.. 1 
.2 
.3 
4 

.5 

. 1 
2 



6 What IS the higl^est level of education obtained by your parents, youcsetf and your 
spouse (if applicable)?, 
" PLEASE CIRCLE.OA/f CODE IN £>^CH ROW . • 



A Your Fattie^ 
B Your Mother 
'C. Vourself 
D Your SpQuse 




1 


2 


3 


4 


.-5 


6 


7 


8 


9 


10 




1 


2* 


3 


> 

4 . 


5 


6 


7 


8 


9 


10 




t 


2 






5 


6 








10 




1 


2 




5 


6 


7* 


8 


' 9 


10 
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7 Please indicate the ususj occupation of yoqr parents and spouse M you are not 
nDvried. pleaai^nte "doesn't apply^' if any individual is retired or deceased, 
please indicate their former occupalSw> In answerrn^his question, fefer towhat 
t!|e individual does raX'her than the field of work (for example "-construction 
materials marjager" instead of "construction") Begpar^specific as possible , 



Father 
Mother 
Spouse 



8 Please indicate your last occupation before entering this college (fonexample 
"high school student. " "homemaker." "'wirmg technician") Be as -specific as 



possible 



9 ^Are you working now*? Yes , . 1 

No^.. ...2 

, (IF Nd. SKIP TO QUESTION 14) 

IF YES . . ■ 

10 Are you working Full-time (35 hours + per week) , 1 

Part-time*- *2 

11 What IS yoyr occupation'? Be as specific as possible 



12. Did the |ob placement service or the financialaid office of yourcollege^elp 
you l^ca^e your iob*? • / 



2 



13 Are you working for your co^lege^ 



Yes . '1 

No . ^ ^ 

14 What IS the pnmary way that you are financing your education 
PLEASE CIRCLE OKALY ONE , ' 

Persona/ cOrren* earnings ' . . 1i 

Personal savings ^ . , . 2 

Firrancial support from your parents or spouse , ^ 3 

financial aid (loans, scholarships: grants, work -study) from your 

college or any government or industrial sdurce 4 



\ 



2^ 
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15 



16 



Whal^was yoih' major currjojIUm in higri sQhoatV ' » \ 

PLEASE CIP'^LE ONLY dyve ' ' 

' GeA^ral <Jdy // • . 01 

Cdlli&gejjfcgar^iory. .. ^ . . .^\\...02 

^Qficul^Qit'tbCCupaliQns (vocational program) \\ *. . . OJJ 

8usine$$/comrn€rcial occupations (vocational program) . . .* ^4 

Distriby'trve education Cvocational program) . - .05v 

- Hearth occupations (vocational ^rogcam) , . 06 

^Horhe economics. occupations ^vocational pr*ogram) .,07 

Technical occupationSj^(vocational program) * . . . , 7. .08 

Trad^/ industrial occupations (vocational program) 09 

GED or higtv^ctldol equivalent program . . 1(f 

Other (SPECIFY) ^ ^ . ^ ' 

^ !^ . *. - , ' 11 

At the time of your graduation or vyith(Jrawal from high school, whaf-was your 
approximate classj'ank'? ^ * ' 



'A 



t4p % of class . 

^ Top of Class . 

Top y/of class . . 7 r.'^St^»'!<V/»8'*^- 
Other '.. ..4 
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' - * Don't khow 
Doesn't,lpplV^ 

y?hat IS your academic stetus^at this college'? 



First year 
Second- year 
^Special or unclassified 

Full-time 

Part-time . ^ 

Day . . * 

Evening 
^Weekend. 



Are you presently attending college'? 
When dp mpst of ypur ctasses meef? 



What IS the primary reason t^at you are currently attending college'' 
PLE^rSE CIRCtt ONLY ONE • " 

To prepare f(jr I rr^media^te em ptoyment upon graduation^ . / 

• To prepare for trinefer to another institution » 

To increase gerleral knowledge and leireTof education . . V 

Nolfiing better to do • . . ^ . . , 

Family pressure to go to college* . ^. . 

Not sure why - ^ . , 

%Other (SPECIFYf'___L ^ 



.1.3 
2 

.... 1 
. .2 

. ..3 



. . 1 
.A. 3 

r 4 

... 5 
.6 
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15 What was your major curriculu*n m tiigh schooP 

PIEASE CIRCLE ONLY 0A/£ . - 

General study ^ ^ - — ^ * •••'01 

Colteg^ preparatory j^.^ . 02 

^ ' Agncultural'occu pat ions (vocational program) • .03 

Business/Commercial occupations (vocational program) \ 04 

Distributive education (vocational program) , . 06' 

Health occupations (vocational prpj^i-am) 06 

« .Home Economics occupatioTis (yo>6atior\allorogram) -^'f . . 07 

_ Technical ocoupations (vocational progfVn) ?t . . .08 

Trade/Industrial occupations tvocatior^al program) 09 

GED Of high school equivalent program^* 10 

Other SPECIFY) ^ \ ^ 

, ■ 11 



^6 At the time of your, graduation or w4th(trawSl fr^Om high school, what was your, 



approximate class rank*? ' » ^ 

, • ' ' » Top % of class 1 

Top of class 2 

Top % of class^^ 3 

^ f ^ Othef 4 

O on 't know *..5 

Doesn't^piy '-^uP 

17 Wbat IS yoj^u^demtc status at this coHege'? . ' ♦ 

First y^&»\ 1 

^ Second year — . .2 

Special or^unclassified 3 

18 Are you presently attending college*? Full-time 1 

Part-time . . , 2 

19 when dd mosf of your classes meet^ Day t 

Evening 2 

Weekend. ^ ..3 

20 What IS the pfimary reason that you are currently attendir>g college?. 
' PLEASE CIRCLE ONLY ONE ' • ' 

To prepare ft^immediate employment upon graduation 1 

To prepare for transfer to another institution : . . 2 

To increase general kr>owiedge and l§vel of education y.,.^ ; . , . 3 

Nothing t>etler to do . ' 4 

Family pressure 4o go to college h ^ 

Not sure why . . . r^^ ''^w^*^ *' . . . 6 

pther {SPECIFY) ' — % ^ 

' I ■ ^ 7 
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21 What IS your experience with aptitude and interest testing? In ansvveringlhis 
question, refer to vocational testing, not academic aptitude test's such as SAT 
PLEASE CIRCi-E OWE CODE IN ROW, * / ' * 

Positn^e Negative I don'^ I never 

e*peff^nce experience remefhber ' took a 

'""^"^ ' I followed ' I did not if I took ^ test 

the recom- follow the a test here 

•V ^ merKlations recommen- h^re 



High school 


1 


.2^ 


/jf '3 


4 


This college 


1 


2 


3 


4 


Employer/union 




2 


3 


4 


Government agency 






y 3 




{VA. Military, etc ) 




2 


3 


' 4 


Private testing agency 


1 


2 


3 


- 4 



22 When you first began attending thts college, what academic program did you 
think^you would enroll in*? Please indicate what general field you were interested 
in if you were undecided about a specific program Be as specific as possible 
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23 Have you changed your.mind and enrolled in a diff^ent academic program? 

^ Yes. . . * f- 

No . . , ; 2 

(IF NO. SKIP TO QUESTION 27) 

IF YES- 

24 What academic program did you change to ''If you have changed more 
than once, refer to *the f/rsf change that you made after entering this 
cotleqe Be as specific as possible 



25 Did a counselor, teacher, faculty advisor or program director suggest this 
change'^ 

Yes 1 

No ,...2 

^ . f • (IF NO. SKIP TO QUESTION 27) 
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IF YES , --T 

2^. Why did the counselor^ac her/ faculty advisor/ program director suggest 
' \ the change ^ 
PLEASE CIRCLE ALL THAT APPLY 

F^w |Obs are available in the field ^ : 1 

Jobs m the field pay low wages .2 

Employers jn the field discri^fimate against women. . . r 3 

« Employers m H>e field discriminate agiyg^t ethnic minorftie^ 4 

27 What curnculum or acfifdemic program are you en^x>lled now? 



( 



IF YOU" HAVE NOT DECIDED ON AN 'ACADEMIC PROGRAM. SKIP TO 
QUESTION 30^ 

28 At the conipletionpf your program will you receive . 

Associate degree 1 

Certificate 2 

' ' Other (SPECIFY) 

— ^ 

29, What IS the primary reason that you are enrolled in this program 
PLEASE CIRCLE ONLY ONE ' > • 

I am likely to earn a good incofDe in the field 1 

I am attracted by the working conditfons 

^ (steady work, many available jobs, etc ) m, 2 

I wanted to change or improve my job skills . 3 

I have an interest or ability m the field i . 4 

^ Other (SPECIFY) ^ , mi- 



30 What are your immediate employment' jjlans when you graduate fron\fft/s 
colle^'^ (For example "get a as a secretary." "get a job as a mechanic at an 
aerospace plant If you are planning to transfer to another school, please Write 
"transfer" specific as possible 



FdR WOMEN STUDENTS ONLY 

31 Do you antioip^e any sej^elated employment prqblems in^ these areas'' 



Yes 



No 



Getting hired 




2 




Receiving fa»r wages ^ 




2 




Receiving fair benefits, 
(retirement, maternity) 




2 




Getting promotions * 




2 




» 

Obtaining union membership 


t 4 


} 





FOR ETHNIC MINORITY STUDENTS ONLY. * - y ' .3? 

32 Do you anticipate any race- related employment problems irKhese areas? 



Yes 



No 



Getting hired 


1 


2 




Receiving fair wages 


1 


2 




Receiving f^r benefits 
(retirement, sioK leave) 


1 


2 




r^- — t 1 

Getting proi^^ons 


1 


2 


4 


Obtatnlngt^fW' np^mbers^wp 


1 


2 





FOR ALL STUD.ENT^ / ' 

33 ONc^VotJ think that men and women are treated differently at f/r/s college with 





. Yes 




Staff attitude 


■ 1 ^ 


' 2 




Faculty attitude 


1 


' 2 




Admint|trative attitu^ 


1 


2 




Financial aid awards 


1 






Course o/ferings 


1 * 


2 




Job placement afervices 


1 


2 




Career counseling yrvices 


1 


2 




Athletic opportunities * 


1 ' 


2 , 




Health care services 


i— ^ 


2 / 





34 How do you generally rate the foildwing student serviced at your college? 







Good 


Fair 


Poor 


Not offered 


Don't know 


a 


Athletic facilities 




2 


3 




5 


b 


Day -care facilities ^ 




2 


3^ 




5 


c 


Learning resource CBft^^f 




2 


3 




S 


d 


Student union factlttiA 




2 


3 






e 


♦^-s ^ 

Women's Center facilities 




»2 


3 




5 \ 



.•36 
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Good Fair ' f^oor Not ottered Don't Know 



f Career coumseiing 




•2 


3^" 


4 ■ 


. 5 


iit^ — — 

9 Personal problem 
, counseling r » . * 


1 


2 


3 


* 

4 


% 

5 


to • J 

hs^ Faculty ad«iSing ♦ 




2 




4 

. 


5 


1 Services for the forei^ . 
student 


0 

1 


2 


3 


4 


5, 

- — 4 


j Services to*' tKfe * ^ 
handicappedTStwdent 


1 




r*^ 

3 




— ^? — i — - 


k Orientatipn programs 


• 1 * 


2 


K 

"3 


. 4 


5 


"1 ' Read»ng/math 

development courses . 




2 


3 


„4 

»-r > 


5 


^ m Career.^development ^ 
. courses 


1 




3 


A 

4 


• 

o 


r^ Women s awareness courses 


1 


2 


3 , 


4 




0 Services for t^ve mature. 
' student (students over 30 
years old)^ 


1 


2 . 




4 

^ 


5 • 



35 Please indicate' if yot?genera//y agree^rdisaoi^ with the following s'i^Jer^ients ' 

G^eralty agree Generally disagree 



/ d 



e 
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It is more important to f^^\^e good 
v^ages tban to like yQtir job 


1 


^ 2 


' 

/A^l^man splacje 13 in the home not the 

office Of the sht)p 


1 


2 


Even if 1 had enotigh money to hvecom- 
fortably without working. 1 would prob- 
abl^gtUi have a job :/ 




2- 


'h^Mprn conveniences allow a wife Ao 
wori or gd to.s^ool without neglect- 
ing her family 


* 

• 

1 i 


• ' 1 

2 


Employment of both parents is 
nec^%ary to keep up with the cost- 
of living 


0 * 

1 




The husband should be the final 
authority m the family 


1 


2 

^ 


Certain occupations are not 
appropriate for women 


1 • 




Men should receive ^hgherwagesthan 
wom^ because they have tosupport 
-families 




' 2 


Although there'^ some discrimination 
against women any woman can get the 
job she desires as long as she 
possesses the necessary 
qualifications 


1 ^ 


2 


' * . '37, : ^ 



CENTER FOR WOMAN'S OPPORTUNITIES 
AACJC/a5^CJC 
Wpmen's Occupgltional Education Project * 

— _^ Student Interview Outline ^ 

\ Introductory Remarks (to establish a rapport with the studpfrts") Sample "Hi.iny 

name is j " (A'llow student to introduce hfmself/herself or ask stu- , 

dent his/her name ) ^ • ^ 

•| want to (hank you for participating in this project Let me briefly tell you what 
this )nterview is about Our study is concerned with the status of women on 
-.college campuses We are interviewing students, teachers, ^d school officials to 
find out a'bout educational opportunities for women During this irtter>^w I'd like 

to get your opinion about the. educational program at (name of 

school) and learn what you think the school should be doing to help women stu- 
dents Anything that you say tome will bekeptconfidential— no one will hear any- 
thing about our conversation ^ 

"Do you have any questions before we begin''" (If the student has np-jjuesttons 
Do you have any questions about the survey form that you filled otj|?") 

It For^^omen in Non-Tradition^l Programs ^tt. 
(1) a — Did you everconsiderstudy in a traditional field, like l^ll 



(give example) . 
' b —Why did you decide against these programs'' 

(2) a —What has your experience been with male teachers and students \u your 
' program'' r\ ^ ^ 

b —Have you had any problems'' 
c— Whaf 

d —What did you do about^f 

(3) a — What do you suggest could bedonetomakethe program more attractive 
to women'' ^ * . 

(4) a — Do you have female friends m other non-traditional progralms'' 
b —Have they had any problems'' • * 
c-Whaf 

d —What did they do about if . 

For Women m Traditiol^l Programs • 

(1) a — Did you ever corisider study m a non-tra'dlt^onal field, like 

_ - (give example) 
-Why did ^ou decide against these programs'' ^ 
' Do you know any women in non-traditional prograrns'' 
-What do yop think aljout their ^otce'' 
-Have they any problems'' . 
-What? 

-What did they do about if 
- Are there any men in your program'' 
-How do/vvfould you react to them'' 

Mi Fol( Stude^t^ ^ho Have Not Declared Their Educational Program 

(1 ) a - Are yot^sconsidering a non-traditi9nal field tike ^ . 

(give example) ' y ^ 

b ~ What are your feelmge about these progr8m»^«i^ 

^^^^ 





b 


(2) 


a 




b 




c 




-d 




e 


(3) 


a 




b 



(2) a — Do ybu have any fnerKjs m non-traditional ft^JdRIg study'' 

. 3 8-: 
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<3) a —What dO you thmk about their choice'? 
b.— Have Ih^y had any problems'^^ ^ 
,c-^What? 

J rf— What did they do about \X"> , • . * 

(4) a — Have you talked w»th a cpunsetor about choosing a field of study 
^bir^f answer "N/* dli^ou plan to*? ' ; 

IV, For All Women * ^--^ 

( 1 ) a —There is consKierable con^fove^sy about women who^o to college apd ^ 

work rather than staying ^n^ome with a family Whatis ^ouropjfton with 
t respect to women in generaP ' ' f 
b —With respect to yourself^ 

(2) a — Have you met with any type of disc rim rnatio'n in your eAicattonal ik- 
I perience'? ^ * 

b —In your work experience*^ > „ ' - * 

^3) a — How do yoii think -women are generally treated on this camptTs'? 
^ b — 18 the administration sensitive to- their needs'^ 
, c — Are you dware of*any problems? " 
d —What would you do to solve them*? ' 

f For All Men ' ) 

( 1 ) a — There is considerable controversy about women who gp to college and 
/ , work rather^an staying at home with a family What is your opinion*^ 

b —Ho.w do y^ou feet ^bout your wife working*^ . , . ' 

(2) a— How doytfb feel abbut^women as classmates'? 
b — Do you think that women are able to do any and kH kin<*s of work'>'. 

J3) a — How do you thtnk women are generally treated orrthis campus?* ^ 
b — Do you ftiial^that the administration is sensitive to their needs'? 
c — Are you aware of ^ny problems'? ^ 
d —What would you do to solve them'? 



-"The American Association of Community and Junior Colleges 
The^mencan Associationof, Women in^ommunity and Junipr Colleges 
* ' ^ WOMEN'S OCCU^ATIONAL^EDUCATION PROJECT 

Faculty Sur^y Questionnaire 

, Guidelines for Interviews ^ith Faculty^ Members 

ifftroduction • • 

Purpose of Project' * . / 

Purpose of Site Visit 

Benefits to College ' 
Purpose-of Irtterview * * 

, 1 -Gerwral outline of program offerings and structure. 

2 What attracts students to this progptm'? . ' 

3 Is there a different enrollment and matriculation pattern for women'^ 
Why^ 

34 . . - • - 
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4 What ^s the )0b availability situation'' , 

What part does tlje department play m securing employment for their students'' 
effective is the jOb placement-service of the college'' 

5 What recruitmg/advertismg techniques do your departments \J9^ ^ 

^ VVhat do you perceive to be the fut#^ of female enrollment in this program^ 

6 Do you anticipate any race-rela^^^clilrT^fflftvment problems in these areas'? 

> 

yes no , 



A Getting hired 



B Receiving fair wages 



C Receiving fair benefits 
.(retirement sick leave) 



0 Getting promotions ' 



E Obteinir^g union membership 



7 Do you think that men and vv^omen are treated differently at this colfegel^ 
"—with regard to * ves no 

\ Staff attiti 



B ^a^ulty attitude 



C Admfmstr^tive attitude 



0 Financial aid awards 



E Cour^ offe^ngs 



F Job placement services 



G Career counseling services 



H Athletic opportunities 



Health ca# services 












/ 








1' 






1 » 
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8 How do you generally rate the following student services at your college'' 

, ' . Good ^ Fair Poor ^Slot olferetf Don't 

. , Know 



A 


Athletic f^ilities * 






B 


Days:are facilties 






C 


Learnrng resource ce^^ter 






D 


■» 

Student union facilrtiet 


— 




e 


^W^men's center facrlrties 







9 Pleas^^uJicate ff you generally agree or disagree with^e following statements 



^1 

mportam to 



A It IS more importam toVeceive jgood wages 
thag jo liKe your job ^ 



Generally Generally 
agree * disagree 



B. ^ woman's place Is in the home^ot in the j 
office or the shop ^ » 



^ c , ■ ^"^^ 

C Even if l"^iad enough money tc^e * * 7 , 

* comfortably withoi^ working, Twould ' \ ^ 
» probably still have a jpb ' , 

. ' \ ' *^ * ' 

D Modern .conveniences allow a, wife td-work » 

without neglecting her family ^ 

E Employment of both parents is necessary to 

^ke^ p up with -the cost Of living ^ 

F The husband* st>ou Id be the final authority in * • ^ * * 
^ thefaroily • " ^ ' 



^ 

G Certain occupations are not appropriate fa 
women - ' ml 



'H Men Should receive higher wages fhanwQfnen ^ 
becatu^e mep have to support families 



I • All^^gh the re IS some disc rim I nation against 
omen, anii 



worsen, anfL^orTT^o-ean»gel the job she. 
*desire^is lon^i^ she possesses the ' 
nece^ry qualific^ticins * ' . 



I Gutdeiines tor Interviews with Administrators (Especially Deans of Instruc- 

For all , tion ^ 

lotro<k»clions Progran;! Directors 

Purpose of Project ' Course Coordinators 

Purpose of This Site Visit Co-op Directors * ^ 

Benefits to His/ Her College ' Di'r Learning Resource Ctrs 

Purpwse for Tallying to Him/Her , Developmentaf CouYse Labs) 

Programs & Curriculum con- 
M For those who htiv^ direct line supervision*for tent & Learning Resourcg or' 
^ • * , • / Developmental Labs 

a .What has been your general expenence with wmen students'^ 

^Jb What do. you perceive to be the greatest blockage to female studpnt access in 
your college'^ / ' • ^ ^ j . . 

c What do you percerve to be<1pe greatest blockage to female success in pro- 
grams/courses that are riDn-fraSrtional for wgmen*^ W^y are there not more en- 



are jpi 

rolled m non-traditiorr^yroarams"^ What Can be done to change this'' 

d Why do you think more women g| not enroll inihe better-paying nori-traditionafl 
occupational programs here*^ w ^ „ ^ 

e Do students have a voice in curriculum devalopmept'^ How'' ? 



greatest problems that ^o2j e^c^unter in^mg 



f What are the greatest problems that yo(j e^^unter inifymg to se rve Jto fnen 
students'' 



ter in^Hg to 



g What do yeu perceiv.e to be thQ g reatest pro Wems that you encourrte ' 
* serve pa'r^t>me Students'' (female) ' * 

. ' / > . • < , 

h What do ypu perceive to be the greatest problefrt in trying 'to serve minority 

women? • ^ . . ■ • - 

I What do you perceive to be the greatest lacoblem in trying to bi^uftural 
serve wpmen"? " , , 

} What do yoo perceive to be the problems in serving young mothers'ancl single 
parents'' ^ * * ^-V*' ' > / ' 

k. What do you ''perceive to be the future of female enrolMnent and seryiae/pro- 
grams for them'' • ^* , ^ * * . 

I What ad(|itional^Qgrses/prog'rams do you think w'lll be added'' ^ j 

m Is retrench men? a problem'' * t » 

n Are there adequate ferpale faculty/^ff '*role^models'" in this College'' Itnot. why'' 
Whai can be done about if ^, ' . 

^jJ For those who do riot have direct lrne supervision 4orProgr^ms'^nd tfurricutum 
Ex Admi^or>s Officers, Finanetai Ard personnel, Counselors. Placement Staff 

a NWhat has been your general experience With worfmn students''*. ' % 

b What do you perceive ^to be the greatest blockage to female success?^ 
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c What has been your experience with women students in this institution'' Do you 
feel that they are treated (airly'^.lf not. why*? How'' 

d What ^re the. greatest problems (as you perceive them) that female" students 
encounter''' " ' • ' 

^ What^are the. ^rejjtest problem^ that female single-parent students encounter'' 

What are the greate^ problems encountered by minonty female students'' 

*" • ^ "What are the greatest p'roblems encountered by older women students'' 

"^fil^Do you have any experience m trying to help wjpmen over SC ,What do you 
perceive to be t^jerr greatest problems'' 

I What do yoy think must be changed to better serve Women in this institution'' 

• J Do you fetpi that there are adequate female role models on staff here'' Why '' Why 
n«t^ ^ ' • ' 

r4 " \ 

k What do you perceive to be the fuiufe of female enrollment and services or pro- 
~ grams for women here'' iw^' ' % / 

. , ' i ■ / ^ 

^ I Is there adequate financial, aid and c(^nse!irig for women stud Aits here/ If not, 
. what.oe^s 'io be add^d? How'wilt It be.fuftded-^ —j 

tn Ifif l^etre/ichment of staff )o serve women a problem'' ^ 

^n Ar^there female students invoi|ed m committee making policy decisions about 
^ student services If yes, how'^ow many*? If not, why nof 

> ^ p Why d6 you think more students are not enrolled m programs that ar^non- 
tradttional for women'' ^hat.can be d||^ to change this'' 

p What is done to encourage more women to enroll in this college'' 

q* What sort of "comrfiunity-outreach" fJoes the cortege use to attract worrfen stu- 
dents'' ^ - * ' ! 

UOTE TO INTERVIEWERS WE WILL TEST MARKET THESE IN PHOENIX fK 
: * ' * • THEY NEED REVISION WE WILL SO ADVISE 

PLEASE n|L FREE TO ADD' MATER lAlS/QUES- 
TIONS TO m THfe LOCAL SITUATION AND YOUR 
» ' . ' . ' CONVERSATIONAL STYLE 



Appendix B 

Site Interviewers 

Faye Berzon. R N 

Massasoit Community College 

Brockton, Massachusetts 

Linda Houts ^ 
D^Moines Area Community College 
Des Moines, lowa 



Colleges Visited 



Jjrorth Shore Com'munity College 
Beverly. M^issachusetts 



Altce Lloyd College 
PippasPasses. Kentucky 
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Jean Jerome 

Miami-Oade Communrty College ^ 
Miami, Florida 

Barbara McFayden 

College of the Desert • 

Palm Desert, California * 

Julie s'tindt 
- Wayne County Community College 
Detroit. Michngan 

Alison Paul 
Hartness College ' . 
Salinas. Caliitmia 

A Rae Price 

The Metropolitan Community Colleges 
Perin Valley Communi^ College 
Kansas City. Missouri 

Nan Wheeles ■ 

Midlands Technical institute 

Columbia. South Carolina 

C Ann Oxrieder 

Seattle Central Qommunity College ^ 
Rattle. Washington 



Brevard Conrvnumty College 
Cocoa. Florida 



Phoemx College 
Phoenix, AjTjzona 

Derta College 

University Center. Michigan 

Los Angeles Trade and Technical 

College . 
Los Angeles. California 

State Technical Institute at Memph^ 
Memphis, Tennessee 



Central Piedmont Community College 
Charlottfe. North Cvolina 



n^it 



Portland Commurvity College 
Portland. Oregon ^ 
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Male Student Responses , ^ • ^ 

35 Please indicate if you generally £^ree'Ofdlsagreewith4hefollowing4tatements 

f^o /Resp • Statement 

■1247 a It IS more important to/eceivtf good waces 13^%*^^ 
than to like your job ' ? . 

1236 b A woman's place is in the home, not in the 

office or the shop ' , ' ' 

1243 c Even if I had enough money to live * 78 0 

comfortably without working, i would 
pri5bably still have* a job 



Genera#y ' ^ Generally 
Agree Disagree 

' -86 5% 

aoo 



1226 d Mpderrv conveniences allow. a vyif 6 to 

work'or go to school without ' ! 
neglecting her family ♦ p" * 

1227 e Employment of both parentsjs n^essarV . 

to keep up with (he cost of living . 

1221 f The hust>and should be the final authority 
in the family • ^ j*^ 



607 
49 7 



37 0 



39 3 



J 



5P3 



' 'No /Resp ' N^jmber of respondents 
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t223 g Certain occupations are not appropriate 
for wom^n * 

1223 h Men |houU3 recejve higher wages than 
women became the^ Tiave to support 
famiti^ 4 

1215 I Although there IS some discrimination 
agamst women, any woman can get the 
)oi>she desires as k>ng as she possesses 
the necessary qualifications 

Female* Student Responses 

- ^35 'Please indicate if you generally agree or disagree with 

No/Resp • Statemej»< 

1149 a It is more important to receive good wages 
than to like your job 

1,148 b A woman's place is in the home, not in the 
office^r the shop 



72 4 27 6 

200 800 

67 2 ' 32 8 



1748 c Everuf t had enough moni^to live 

comtOftably without working, I would^ 
• probably- have, a job 

1 142 d Modern convenient©* allow a wife to 
work or to ^cf\o school wrthdut ^ 
neglecting her family 

1134 e Employment of both- parents is necessary 

1^ to keep up with the cost of livmg 

> , • 

114*2 f -^'The husband should be the final authority 
- m the tamily * 

1133 g Certain occupations are not appropriate' 
for women 



ri38 h 



112S 

4 



Men should receive higher wages than 
women because they have to support 
families ' 

Although there is some discnmination " 
against women, any woman can get the * 
}0b shQ desires as'long as she possesses 
the neceibsary qualifications* 



the following statements 

•Generally Generally 
Agree Disagree 

5 6% * ,'94 4% 



« 5 1. 
79 9 

75 5 

604 

28 0* 
46 7 ^ 
66 

55 6 



Y 9^ 9 
20 1 

24 5 

396 
7?0 
53 3 
' 93 4 

^4 4 



'NoyResp = Number of respondprvts 
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Appendix. D 



.V 



Although vc^ational testing -for career choice asststance has been widely recog- 
nized as a counseling tool for over two dpcades,;he co(pmunity college sample did 
not reflect the pos'rffve goals set by researc>)ef$ and developer^ 

Below are the female responses to Question #21 

21 What is^your experience 'With aptitude and interest testing-^ ^n aiiswif^Ftg this 
question refer to vocational testing not academic aptitude tests. Such 2f& SAT 
PLEASE CIRCLE 0/yf CODE IN f>^CH ROW \ ^' 



Posit I ve^^ 
experience 
I followed 
the recom- 
mendations 



Negative 
^x^ienence 
*{ dwj/not 
foUow-lhe 
recommen- 
dation 



a Hig^ sdlooi 

b r^/^ college 

c Employer uniop 

d Government agency 
^VA Military etc ) 




I don t ^ * ' I 'never 
remember , xotk a' 
if t took ' test , " 



25 0% 
82 

29 
34 



24 5% 
64 7 

83 9 

84 1 



e Private testing agency ^/WB^' 2 2 3 4 905 

Only 50 4% haAany m^ejnoryo^^igr^ testing Despite the 

def.ciertcies and d^vu^t^rnXi^mMome college women bring to the commugity col- 
leges upon admission only^; 1% had any fjiemory of te'sting by the colfege In fact. 
64 7% stale<S that they had no-M^^^uonal testing during admissions' or career 
counseling , " ^ 

Interviews WMth counseimg anaadmi^sions staff revealej^that vocational testing.is 
not genetally required 'for^d<nission , 

Brevard has made piortfeer efforts to utilize both the paper and Singer tab testing 
cycles for admission an^pfat3ement into specialized programs under CETA such as 
WENDI and WOW 

The oral interviews with female students indicated that in the absetice of compre- 
hensive testmg programs importaat career decisions were often made upon subjec- 
tive and naive perceptions of skills and jOb market conditions 
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Appendix E ^ 

Female Student Responses 

33 Do you thmk that men and women are treated drfferantly at ttiis coftege with 
regard to i 



a. Staff attitude 

b ^culty ^H^ide 
^ c Admlhpstratpve attitude 
. d Financpal aid awards ^ 

e Course ^offerings 

f Job placement services 

9 Career counseling seVvicefl^ 

h, Athletic opportunities 

I Health' car^ services 
Male Student Responses 

33 Do yojiArhink that Wn and^vomen are treated differently at this college with reaacd 







hhjmber of 






^Responses 


% Yes 


% No 


in Sample 


10 6 


894 


1075 


1?3 


87 7 


- 1076 


95 


905 


1056 


95 


905 


998 . 








JO 4 


88.6 


1055 


114 ,^ 


^ 88 6 


986 


'9 0 


910 


1009 - 


24,1 


7^ 


^ 989 


,55'' 


945 


978 



Sjaff attitude 
'^'^ifcc b /faculty' attitude. 

c Admint^trajive attitude 
d Finarfpial aid awards 




e ^our^ oHerin^s 
f Job^^JiTacfement '^rvices 
g Carerf^pounsehng s^^ices 



h Athli 



ej^ opportunities 
HeaUh care services 



% Yes 

113 
' 129 

10 9 

113 

12 1 

127 

9 r 

21 4 

76 • 



%No 
88J 
87 T" 



891 
Bi7 
87 9 
87 3 
909 
78 6 
924 



Number of 
Responses 
in Sample 

1202 

1205 »" 
"41^7 
r!04 
1195 
1158 ^' 
1173 
1163 
1170 
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Appendix F 



;;^emale Student Responses ^ 
34 How d6 you generalfy rate the following student services at your coHege? 

. P^Ot Oon't # of Re- 







Good 


Fair 


Poor 


Offered 


Know 


spondents 




Athietic facilities 


29 0% 


18 4% 


' 5 6% 


23% 


44 7% 1109 


b 


bay~care facilities 


%\ 6 


p n 


O 1 


/ 0 


600 


1101 


c 


Learning resource center 


55 3 


165 


26 


1 


25 5 


1109 


lud 


Student union -facjlities 


24> 


170 


75 


1 6 


^49 2 


1198 


e 


Women s center facilities 


17 0 


.10 8 


' 5S 


7 1, 


59 6 


1106 


f 


Career coun^ling 


366 


21 1 


94 


16i 


165 


1100 


g 


Persona) pr'bblem 
















counseling 


22 5 


to 9 


75 


25 2 


338 


1100 


h 


Faculty advising 


38 7 


173 


7 0 


15 9 


21 2 


1001 




Services fbr the fnremn 
















Student 


14 6 


6 0 


• 

1 3 


32 2 


45 8 


1093 




Services for handicapped^ 
















students 


28 6 


.82 


1 6 


24 3 


37 2 


1093 


k 


Orientation progranws 


24 2 


1Q6 


11 8 


165 


28 9 


1094 


1 


Reading/Math 
















developrrient courses 


339 


14 1 


26 


20 0 


29 4 


1096 • 


m 


Career development 








27ro 








courses 


33 9 


14 1 


26 


294 


1096 


n 


Women's awareness 
















courses • ; 


22 4 


113^ 


52 


25 2 


359 


1102 



Male Student Responses * . • ^' 

34 How do you generall^j rate the following student services at your college'? 

Not Don't # of Re- 







Good 


'Fair 


Poor 


Offered 


Know 


spend( 


a 


Athletic facilities 


2^3% 


24 7% 


14*0% 


39% 


29 1% 


1222 


b 


Day-care facilities 


16 5 


12 7 


4.5 


65 


59 8 


1210 


c 


Learning resource center 


. 48 8 


24 3 


37 


03 


22 9 


1216 


d 


Student union facilities 


21 9 


20 6 


12 1 


25. 


42 9 


1210 


e 


Women s center facilities 


7 9 


78 


3 1 


-34 


77 8 


1186 


f 


Careef counseling 


33_3/ 


24 8 


104 


136 


)79 


ligS 


g 


Personal problem 
















tOunseling 


19 7 


164 


*89 


20 2 


348 


1189 


h 


Faulty advising • 


33 7 


24 4 


7 7 


128^ 


21 4 


120C/ 
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\ 



Sendees tor tne for^n 
student 

, Services for handicapped 
students 

k Orientation programs 

I Reading/Math 

development courses 

m Career developm^t 
courses 

n Women s awareness 
courses 



153 



10 8 2 7 24 9 46 3 



366 21 1 4t) 144 ^ 23 9 

f 

41 0 19 9 4 1 13 5 21 5 

I 

82 84 20 26 8 54,6 



1192 



284 ^1 9 3 4 180 38 3^ 1196 
21 7 25 0 12 3 140 27 0 



1191 
lite 
1194 
1164 



Appendix G 



• Exemplary Programs, Services tor Worrinn m Two-Year Colleges Not Included 
7n xne Center torVVomen s Opportunity Occupational Survey 
ThP tollowinq .s.a bne^ raadomiy^c^osen list of examples of innovative programs 
.es gne 0 v'r,: Lppor'e ser^.ces to women students m t-^vear comm^^^^^ 
Sges Material on support services programs has been provided by colleges 
throijnout tHe country to the Center tor Women's Opportunities 



1 Bergen Cc^munity College* 
Paramus Ne^ Jersey' 



2 Cuyahoga Community College 
Cleveland Ohio 

3 Diablo Valley Coiljfee 
Pleasant Hill Calnornia 



4 Grossmont Commuf^iy College 
El Caioh Cilitorma 



% Harford Community College 
Bel Aif Maryland 
and 

Essex Community College 
, Baltimore Maryland 

6 Indiana Vocational Technical 
College 
indianapoi'S-indiana 
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Sponsors a program in decision making 
to help people make choices as they re- 
late'^-to personal career and educational 
alternatives 

feu^ports Project E\>e* a counseling and 
referral service m Continuing 'Educa- 
tion Volunteerism and^Employment 

Maintains a.Women's Re-entry Program 
which includes skills renewal/acadenfic 
courses /women's center/ counseling/ ^ 
child care/some financial aid 
^ Provides a program of -courM^tJr-g ^nt^ 
support se/vices foriow income minor- 
ity women seeking skills/entry into elec- 
tronics industry (Title I) (1975-76) 

Jointly presented seven workshops m 
Human Relations for Women Managers 
deaJing with situations and conditions 
' most ofte'n ' affecting women in J>us^-. 
ness government and voluntary organ- 
izations 

Sponsors a Community Awareness Pro- 
gram including counseling/entry-5up- 
port services for women seeking en^iv 
into non-traditiona! areas (Title Ml) 



7 La Guardia Community College 
Long Island City New York 



8 San Jose Community College 

District 
San Jose California 

9 Seattle* Centra! Cbmmunrty 

Couege - 
Seattle Washington 

10, Seminole Cgmmynity College 
Sanfor-d Cahfotnia 



11 Indent Techr^^cal Community 
College 
Charle'Ston South Carolina 



12 Grand, Rapids Junior College 
Grand Rapids Michigan 



13- LaGLrar/^a Community College 
New York"' , 



14 Northampto'rr Community College 
Bethlehem Pennsylvania 



Provides a program m counsel- 
ing/course work for credit or non-credit 
to assist women to enter and survive in 
better paying jobs 

Maintains as part of the §J^te Vocation- 
al Education system, a program which 
includes tools, skills, learning modules 
and self-help projects 

Provided a counseling course of life 
skills analysis for adults seek^ng labor 
force entry/re-entry into new fields 

Sponsors Project 2lst Century Woman. 
whiQhancludes counseling, testThg, and 
courses for credit or non-credit 

Has develop^Ki-r^ogram to provide out- 
reach testing counseling and develop- 
mental learning serviced tO femartfe high 
school students in the 10th and yth 
grades who might be recruited irjtoengi- 
neering technician programsthat lead to 
well paying jobs \ 

Rural women learn of income options 
through a series of free workshops and 
community sessions sponsored annu- 
all>^ by the college 2#>d community agen- 
cies. 

Wemen s Resource Center, a coirimu- 
nity consortium of agencies %nd in- 
stitutions funded in part by the United 
Way but based at the community college, 
IS an example of resource stretching ' 

U S O E grants to develop Comprehen- 
sive career counsqj^g and work ex- 
ploration'^ options for urban women with 
special support sewices for minority 
women • 

College athome program delivers mod- 
ularized credit courses to home bound 
learners 
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t Additional Funding Sources 

"1 The VOcatH^af Education Amendments of 1976 ^ - 

Theact providesa national mandateforaccomplishmg e^ghj majortypes of ac- 
tivity between October 1977 and 1981 These are to gather analyse and dis- 
s^inate datar of) the status of male and femaje students and employees to 
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create pubhc awareness of vo-ed programs and actrv)tie$ that jPedobe sex stereo- 
typing, to developiand support activities that correcf^JrobJems and deficiencies, 
to review vocational programs for sex btas. to monitor all persorH^llaws prohib^ 
iting discrimmation, to pr<5^de assistance .to local education agencies or othe^ 
bodies in overcoming sex stereotyping and sex bias, to reviewed submit rec- 
ommendations in the annual HEW program plan and repo^rj/ 

Funding for the first year was set at $5 1 million and will rise toover$2pmilhon 
in I98r, In a June.J977. CWO nationwide survey it becomes painfully apparent 
that two-yfear colleges were little involved ip the development of five-year pro- 
. grams and fuf1?)ing plans for this legislation -» 

2 Education Amendments of 1975 

There are a number of funding titles that also address the problem of reduction 
of sex role stereotypirfg in vocational education (Title I, Continumg ^cfUcatioR. 
' Title VII. Cooperative Education) Outstanding projects funded in recent yearrby 
state educational monies, but Ultle known outside their states, are at GrOssmont. 
CA. Evergreen Valley. CA. Trident Technical College. SC. and Portland Colnmu- 
' nity College. Portland, OR 

3 The Comprehensive Education and Trammg Act of 1973 

Though "many community college administrators agree with Guadalupe 
ReyesV Director oK^ontinuing Educationat Black Hawk Community College'in 
Illinois, that CETA requires excessive amounts of time fornegotiation withprime 
sponsors and large**quantities of paper work for reporting, three community 
colleges have had long term success with*tx)th Title I and Title HI training pro- 
grams for women They are Brevard. Florida (see model programs section for 
details). Brookdale. New Jersey and Lansing.-Michigan InFebruaryof 1977 over 
117 colleges responded \6 a questionnaire indicating that they were providirl^ 
training either credit or non-credit to 5,288 women through agreements with 
local manpower councils 

4 Career Education Programs CFDA13 544 USOE 

funds have been made available during the past several years for mnovative 
programs atasjumberof t^o-year Institutions mcludrrrg Northern Virginia Cofn- 
munity College. La Guardid in New York and Pierimont Technical College in 
South^arolina 

5 Bilingual Education Programs OFDj\ 13 402 USOE " ' 

1976-7 awards went to such diverse ^lieges as Kuskokwim, Bethel. Ala^^ka, 
Pima. Tucson. Arizona, Ciritos and Palomar m Cajfferma, La Guardia. New 
Vork. and Miami-Dade. Flon^a 

6 Right to Read Academies CFDA 13 533. USOE 

Waubonsee Illinois. KiVkwood. Iowa Butler, Karjsas, Bristol and Mt Wachu- 
sett Massachusetts, NYC and Bronx, New York Community College of Alle- 
gheny County, Pennsypania, Midlands Tech. South Carolina. Oglala Stoux, 
South Dakota, Houston. Texas, NE Alabatna State Junior College. Alabama. N 
' Arkansas 



•Reyes Guadaiuj^ Jr CETa A Community College Perspective. ' Adult Leader- 
ship February 1^7 dp^76-177 
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7 National Science Foundation Awards Programs 

NSF i)as several funding categories that are announced annuatty Recent*y^34 
awardsVere made totalling $970 640 for projects to increase female parttcipation 
by women m scientific careers Community colleges mcftuded weTe SD BisKop 
Stale Junior College Alabama Cerntos. California. Essex. Maryland 

8 Fund for Improvement of Post Secondary Education 

In January of each year FIPSE welcomes proposalsfrom two- and four-year in- 
stitutions that focus on improving acce^ to instUutions and improVmg modes of 
instruction In recent years there have been few two-year proposals submitted 
that merited funding Reasons-given included failure to follow RFP instructions 

9 Women s Educational Equity Act of 1974 

Fir;8ryear of funding was 1976 T'wo-year collegesjhat were funded during the 
ftrs/year included San Jose California and Miami-Dade. Fta In 1977 ft is hoped 
that there will be^more two-year colleges represented as the legislation is better 
known 

10 Na-tional Institute of Educatior 

NIE welcomes in each of its categorical grcHjps 'proposals addressing re- ' 
search problems concerning educanon/work , educational equity and proplems 
of insiitulTons to meet social problems ' * ^ . 

11 Revnue Sharing Act funds and Community DevelOf^fneni Act of 1974 funds can 
• be utilized effectively for vocatioaal programs and services TJsough most coun- 
ties and municipalities h^ve primly utilized these funds for Sricks, mortar and 
vehicles it is possible to utilize these funds for human services and trainmg It re* 
quires that collegesget in on the plannirjgcycte of counties and municipalities to 
participate It is especially relevant m counties where the unemployment levef is 
high for women It does require that colleges promote "outreach to budget and 
planning agencies m the taxing units of their service area " 

12 Mental Healtri Mental Retardation Funds are worth exploring by two-year in- 
» stiiutions'for counseling, training and servicescontracts Portland. Oregon. CC's 

Sylvania campus "has been successful in Ifeffning women and men independent 
living and skills undercontractsand grants iVi ihis^ield The food servkeg traintViq 
program is a model for other colleges to explofeas model for upward mobility for 
the retarded 

13 Title XX of the Social Security Act provides a number of options for training 
w(3^nen ij should be noted that there are various interpretations abv^it the'utiliza- 
tton of this funding source Colleges with human services degrees or social ser- 
vice lechntciap programs might fmdthattt could be utilizedlorsuch diverse rotes 
as eligibility technicians and peer counselors. Those trained do not have to be 
current recipients of social security benefil^ Many state DPW officials lament 
that these funds are frequently underspent ^ 

14 The Small Business Administration and AACJC have cooperated on a series of 
regional conferences on funding programs and strategies for assisting small 
business owners These conferences reveal that therd is an underdeveloped 
market for asstsimd^pmen who are running or who seek to manage theirj^n 
businesses At the,reg^nai leveKSBA hasassisted community colleges in deve*-' 
oping one- and lWi0<aay workshops for women - ' ^ 

15 Handlcapoed servfces as funded through state and federal legislation are just 
now begirwing to provide specific servic'es for.handicapped^wom^n 
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^1 OccupatloMi Distribution 1974 




Appepc 



C«rrt»f »CK Wofri»n I Opportunttm 1977 



*^^rhal^ th^" primary rtason that you are currtntfy atttn^ng cplioge?" 



Responses from 888 women who are attending Community Colleges 




47% 



I TO TRANSFER' TO ANOTH!*^ SCHOOL 
|10% 



1111 
0% 10% 20% 30% 

» Source American ^ssociatioh of Community ancj 
* jfun^r-Colleges. CeoJertor Women's Opportunities 



40% 



50% 
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Seleded Books 



Abarbanel.k^rihandGonnteMelung Sigel, Woman's Work Soo^^. New York, Praeger, 
197^ - 

Abramovs^tz, Elizabeth and Anita Hughes. Vo//c/ Statement Exet'utiYe and Legisla- 
tive Agenda fdr Minority Women ar?c/ 6/r/s. Nat ional(pounci» on Negro Women 
Higher Sducatipn Commission, Washington, D C . 1977 

Adelstem Michael and Jean G Pival, eds . Women's Literation Perspective^ New 
' ' York. St Martin's Press. 1972 • " ^ 

Advisory Council on W6men's Educational Programs. First Annual Report, Wash- 
^ }■ if>gton DC 1975 

Alejtander Shana. Women^isgalRights A 5fafe S/Sfafe Gwrfe. Los AngelesXali- 
/ forma. Wollstonecraft lrK:.1975 

Ai^fat, Ibtihaf and Betty Yorburg The New Women Attitudes, Behavior, ind Self- 
Imaye Columbus Ohio','Char-!es E Mer/UI Publishing Coropjny. 1976 

^ Astin H^en and Michele McNamara. Sex Discrimination in Education Access to 
Po^tsecondary Education, Los Angeles. Higher Education Research Institute. 
1976 ' . ^ ^ • 

Atkinson^ J W and N T Feather, eds . A Theory of AchiB)^ment M0ivation, New 
YorR. Wiley 1966 " ^' - * 

Baker Elizabeth F . Technology and Wornen'i Viork New York. C6lumbiaUr\iversify 
Pres^ 1964 - 

Baxandall ^Rosa^n. pordon. Linda and Susan Reverby, eds , America's Working 
Womeo New York. Vintage 1976 

Benet. Mary Kathleen The Secretarial Ghetto, New York, McGraw-Hill, 1973 

BengelS(iorf. Wmme. ed . Women's Stake in Low*TuitiQn, WasHlngton. D C'. Ameri- 
can Association of^State Colleges and Unife^%ities, 1974 

Berwitz. Clement J , The* Job Analysts Approach to Affirmat^g Action, New-York. 
Wiley 1975 ' , ^ 

Bird. Carolme ^d Sara W Briller Bom female The High Cost 6f Keeping Women 
Down. New Yorirf^)avid McKay ^ev ed . 1970 

#' ' * 

Bird Caroline Everything a Womarr-Needs to Know to Get Paid What She's Worth, 

New York Bantam, 1,974 

Biscont. Ann S and Lewis C Solomon, College Educatiop on the Job, The Graduates 
"Wiewpoint, C P C Foundation. Bethlehem. Pa .1976 

Bonh^, George, ed , Wommjon Campus. The Unfinished Liberation, New RocheWe, 
"New York. 1975 ^ 

ferowri. Dor>afd V The Pii^paration and In Service Needs of Technical Teachers. 
K'TTbxv4lle, Tenness^ College of Education. University o( Tennessee. J 974 

BurdenJCarol A . Women s Needs S'urv^^ The Post Secondary Education and facil- 
*ityNeedsofy\/omenin Des Moines, Iowa, Vol I. II, ///.'besMomes, Iowa. Higher 
EducationB^acilities Commission., ^^972 ^ T t 

, 49 



* Bi^feau of the Census. U S Def)a^enr.o/ Cofnmerce. \ Statisftcal Portrait of 

' , Wo>neh*n ./he US .Washington, DC '^1976 ^, 

Bureau of the Census U Department of Commerce, Current Populatiog Reports. 

Population Characteristics College^ Plans of High School Seniqrs,\Nash\f\g- \ 

• ton DX : 197& r * ' . % 

^ • * . ' 

■ , Bureau of-Labor Stat^stlcs. U 8 Departmentof Labor. Jobs for Which Junior College, 

^ T0ct]nicaf,rn^titute or Other SpecjMliied Tr^ihigg is Usually F{equUMd, Wash- 
• ' Jrrgton. 6 C 1974 * ' 

^i/reau ,pU.flbor Statistics. U § Department of Labor. Occupational Manpower and * 
'TrafiJr^^'Heeds. Washington. D C . 1974 . 

Bureav-iSf La l?Of Statistics US Department of Labor. U S Workigg Women. A Chart- 
^ ' ' t>ook, Washington, D C . 1975 

"Cailahan.feidrwy Corneii«^7'^e Workup Ifiottyer. New YprK, f^acf^illan. 1971 

' (*er>tw[i?iohVv A Faculty Oevefo'pment Practices in U S Colleges and UrtiversHms. 
"ij^j^a^ipi 



:ionat "^sting ServicdHuaH^n. New Jersey, 1976 



C hafe William H Th&Amerfan WiiimK^MChanging Social^ Economic. %nd Polit- 
ical -RoleSy. 192(f-197e, New Yo* "ford University Press, 1972. ^/ 

C^arke JonJS^Hi^th," Cofftfnitmenllo the t^ntfaditional Student. TqpicJf Paper 

Uni<^CT3jW/O^Cafi^tfrn?l!'L OS Angeles 1975 * 

'A f^^" ^ ' ' ^ ' 

^ ' Clarenback?t(atft^n F , Educational Needs of Rural Worr^fioeipd Girls, h^ationa! Ad- 

' . .^vi«6fV*©oaf^ciron Women's Educationat Programs, Washington. D C . 1977 '* 

L "^^^^^S ^ ^Tbwkr^ /i^StafiiA/ide Networ^qf E ducat idn Programs for 

/^^,VVdi5njS^'''^C^7eJ^ce Pfqcu^Mg^. Syracuse. Ne^fcork, Working Wotnen's 
, - V * Prog^l^r^fo?t^fese^fch.^U|^ ^kti-catiQr^-New York Slate School of■ln'dus^rla^and 
# ^r'^^ 'Labor R^tic^^Doif^lf^ ' - # 

' jCocnnitMee pn VocatiopafT eOt5fcation,Research and Devejopment. Assembly of Be- 
* ' 4^ bavior and SociSSciences.-NationatResear^hCounc^l, ^ss«s//ig l^oca?/o/ia/ 
^Ed]jcation Research and Development, Washington.'© C National Academy 
of Sciences 1976 " " *' 

^y- Connoa^Terence BuVks/fsle^tee, and 4ean L Rogers The Woman Professional m , 
Science ar)di Engineering An 5nf pineal" Study of Key Career Decisions, 
' Ge^rg'iaTnsfitute of Jecisnology. 1976 ' " '* 

. ^: Cook TMice H The Working Mother A Surve\ of Problems and Programs ih Nine 
• *Counth^s H^aca New Vprk^' New.YorK. Sta^e School of Industrial aj^ Labor 
. lfblabon$ 1975" , " T * ' 

^Ciill JoFin.C andRrchard€ H^r^y -Counseling Strategies^ith Special Problems^ 
' \ .^prirfgfiejd/ Illinois Cherries C Thomas 1975* 

t5arj*^ Artene Kaolan A Survey of Research Concerns on Women's Issues, Project 
on the Status^d Edlicatton of Women Association of American Colleges; 
WaehingtoivT) C .1975 ^' '"r 

f S H'tifid Margaret T Shoenba^r. New View Voc&ponal Internship iduca- 
) for Women Foothills-De Anza Community College District. Los Altos * ' 
/its California 1976 ' " * • , ^ 

C^^ckart^ Barba/a ^The ^omens Movement. Socieconomic, and Psychological 
Issues , N^v^ Ymk Harper and Row 1975 ^ ^ ^ 
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De Crow. Karen, Sexist Justice, N$w York, Vintage,' 1975 * 

penmark. Florence, ed . Who Discriminates Against Wgmen'? Beverly Hills, Caltfor- 
nia. Sage. 1974 * ^ , 

Dinnerstein, Flo'rYice. KehriboW. Lprie*and Nancy Weigtrsmd. Women in Today's 
^ fconom/c (5r/s/s. Washington, D C URPE Press, 197^ ^ 

Dor©. Manon E . The Carnegie Commission, The Lester Report, anfi-the Status of 
Wonlen, a speech prepared for delivery at ir>e 1974 Annual Meeting the 
, American Political Science Association, Chiclago, Illinois (draft form) 

Dunlap. Mary C . ed , SeK Discrimination in Employmerft Application of Title VII, 
- Santa Cruz, California, Community Law Reports. Inc , 1976 

Eckhard. FragMuc '^d , Decade for Women, Washington D C-'WEAL. 1975 

Education Co^rytt^ of Pennsylvanians for Women's Rights, Self-Study Guide to 
•Sex/Jp in Schools, Harnsburg. PennsyJvania, Pennsylvar^ia Dfpartmqnt of 
Education. 1974 0^ 

EtiVv Edward, An Exploratory Study of SkjBeht^cruUment in Community College 
^Occf^patronal Programs, Pasadena City College, PaSadena.Califoraia, 1974» 

Employmen| and Training Administration, U S Department of Labor, Employment 
^ an& Training Report of the President, Washington, D C . 1976 

Epstein. Cynthia fuchs. Woman's Place Options and Limits in Professional Career^, 
Berkeley. California. University of California Press, I9f0 

e ' . ' 

Etaugh. Claire, "Effects of Maternal jripjoyment on Children. A Review of Recent 
Research." f^enll- Palmer OuaMrly, 1974. 20 71-98 

Ferris, Abbot L . Indicator"^ ofJrend^in the Status of An^encan Women, Nevj^Yotk, 
Russell Sagef oundation. 1971 * ' . * * 

fact Sheets on Institutional Sextsm New York, The Ractsm/Sexism Re- 




urce Center. Mlarch. 1'976 (pa^er) 

^ First Annual Report Womeit(s EducaXKSnal Equity. Act, Washington. D C 

\^ Department of Health, €duciation. and Welfare, Se^ember 30, 1976. 

^^roy, Nanc^ ,*ed . Career Guida^nce for Women Entering Engineeringr Proceed- 
ings of an Engineering Foun'siation Conference, Henniker, New Hampshire, 
New England College. August 19-24, ^9M 

ll^lman. Jo, The Politi<^ of Women 's Liberation, New York. David M^Kay, 1975 

Garlock. Jerry C , An Analysis of female Enrollment and Persistence i^ive Selected 
V Industry and Teohnology Courses, El Camino College, TorVafrice, California, 
1975 ' 

Gjlhe, Angelo C and SiLaff, Geographic-Job Mobility of the PennsyfVanfa State Uni- 
^ versity Two Year Technician Graduate^, Unfversity Park, Pennsylvania, Penn- 
^ , sylvania ^ate University, 1970 ' • ^ V (* 

> ' ' \ ' \ I ^ 

Grams. J^an D and Wfietjen. Sex Does /f Ma/tea 0/^terenfe^^MorthScituate. Massa- 
chusetts, Buxbgry Press. 1975 \ 

Jm ' • • \ 

Granger, Peg^ Sverywoman's Guide to a New Image, MWIbr^e. Califorhia. Les 
Femmes. 1976- ^ * • , *' 
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